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BEFORE THE NATIONAL GREEN TRIBUNAL
PRINCIPAL BENCH, NEW DELHI
O.A. NO. 693 OF 2023
IN THE MATTER OF

In re: News item appearing in Deccan Herald dated
24.10.2023 titled ‘Pollution control boards are the weak
link”

REPORT ON BEHALF OF THE BIHAR STATE

POLLUTION CONTROL BOARD.

I, S. Chandrasekhar, aged about 46 years, Son S.
Subramani, residing at No. 03, Aranya Awas, Shaheed
Peer Ali Khan Marg, Patna, do hereby solemnly affirm

and state as follows:

1. That I am presently posted as Member Secretary
in Bihar State Pollution Control Board. I am
authorized to file the present counter affidavit on
behalf of Respondent no. 7. I am aware of the

facts of the present case on the basis of the
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official records maintained at Bihar State Pollution
Control Board, Patna, that I believe to be true. As
such, I am competent to depose the present

counter affidavit.

2. That the instant matter was heard on 10.01.2023,
when this Hon’ble Tribunal was pleased to direct
the state PCBs/PCCs to file their report in the

instant matter.

3. That Section 12 (3-A) of the Water (Prevention
and Control of Pollution) Act, 1974, and Section
14 (4) of the Air (Prevention and Control of
Pollution) Act, 1981, provides that the method of
recruitment terms and conditions of service of the
officers and other employees of the State Board
shall be determined by regulation made by the
State Board. Provided the regulation made by the
State Board is approved by the State
Government.

In this context it is stated that the State Board

has earlier sent regulation to the State
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Government, however, the same was not

approved by the State Government.

4. That in the year 2023, the service regulation
made by the State Board was approved by the
State Government and as such the service
regulation for the officers and other employee of
the State Board made by the State Board has
been approved by the State Government. Further,
steps for appointment/recruitment of officers and
employees for the State Board has also
commenced as per the provisions of the
regulation and it will soon be brought to its logical
conclusion and appointments will be made in the
State Board.

A copy of the service
regulation along with
detailed status of staff
position is annexed and

marked as Annexure-1.
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5. That the sanctioned strength of ‘Bihar State
Pollution Control Board’ is 249. Out of the 249
sanctioned posts 39 posts are filled and 210
sanctioned posts are vacant. However, some
employees are also working in State Board on

contractual/ad-hoc basis.

6. That I have read the contents of the report and
have understood the same and nothing material

has been concealed therefrom.

DEPONENT
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“

5. That the sanctioned strength of ‘Biha} State
Pollution Control Board’ is 249. Out of the 249
sanctioned posts 39 posts are filled and 210
sanctioned posts are vacant. However, some
employees are also working in State Board on

contractual/ad-hoc basis.

6. That I have read the contents of the report and

have understood the same and nothing material

has been concealed therefrom.
DEPONENT
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g gEar oér0-40

5 3mfeass 1945 (2N0)
(0 e 772) ded1, guak, 27 RAa=< 2023

feR =1 gguur A ueg
SIESCR]]
15 TR 2023
feR s yquer frrRiFer udg— i ot
(Frafea wa dar) fafremae, 2023
Ho 24—"STel (Yguor R va f=vn) sifafaem, 1974”7 &1 aRT 12 (3A) (FHI—9T TR goIl
RN T ARy (T fraror vd i) o, 19817 @ URT 14(4) (AT TX AT HE)
ERT Uex Ffdedl 1 AN HRa §U 48R o8 Uquol RIS gdg 59 ARBR & SgEeT ¥ Uug b

P @ Frgfa, gevenE, Nl qor o AT v @1 RFERT @vy 8q FrfaRed RfmEe
FARI B

HIT1
(CINEE))
1. <féra W, TR 9@ yRT—
(1) e RffgHEel “eR a0 uguor fFRIFer gug—aifidavr davl (Fgfea va <)
faf-remraedl, 2023 w1 SRAM |
(i) ¥' = ugd &rfv |
(ill) ' wig & IRa Haf & |1 qoidifors SRl W ar] el 91 FRafd aa=m
wR AFREE & ugd B @1 Ol @l i H BRiRd @ s el Fygfad
ﬁﬁ'ﬂﬂm—oﬁiﬁwquwiﬁwmmﬁﬂﬁwﬁaﬁml

(iv) 38 uig ¥ e, wfder R Ay, SrRMRE, afFd daa«Rl dem wRurl ol
(AR J1et) WR T it oR ey T8 R
(V) 38 T WRPR, 9Rd R AAd [l 3 WeR ¥ gfagad ) o)l T
g # HRRA A R AR 8R |
2. uRWNIY:—S9 d% fawg § srerar dew # rger sruferd 9 @1, 39 fafasrae #—
() <o sfRfem” ¥ sfwd 8 S (guvr frarer ud ) siffm, 1974
(FAI—T IR AT HNRE) |
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o TIte (3raremD) 27 faa=T 2023

(i) oy ffa @ afud 2 ‘ag @guer farer wd fREen) erffaw, 1981
(TAT—AT WR IAgT FNf) |

(iii) "Si& FradEen” ¥ JIfYd 7, f98R @R & gRT 9d (IgyvT ARl gd fim)
AfafTe, 1974, (FHI—FHT W JAT [UIMRG) & Fd R A T (ISl
R vg i) aEree, 1986 |

(iv) “arg frmEe” ¥ afd 8 fI8R WReR & gRT 9y gyl AR gd i)
Ffafae, 1981, (AHI—FHT W JAT HFE) & S a9 Wl 9y (ggyer
fraRor ug i) e, 1983 |

(v) e wifer” 4§ afiud €, uvg o1 ofedel el S gRT Figfdd exe g
UIIhd Uvg & HIg M UIMIHR |

(vi) "U¥g” 9§ IMUT B, ST AR B ORT — 4 TAT I ARRH P aRT — 4 &
rtd Ifed “fagR s ggwer feiFor ueg” |

(vii) “srge” | AMUT 8, N8R I UguoT RIS U @ ot |

(viil) &4t / frafad i @ aifia 2, adg @ Jar # 5 ff v R ek afdq, w®g
gAH ohiHd, Wiagl, WRUl ol R ORI Aeigr, e 9aw wRfT dernm
FrIMIRT @t aftnfora =81 2|

(iX) "ERPR" A AWUT &, [T8R ARPR |

(x) "Few—dfaa” | AMUT 8, UNg BT Ae—aad |

(xi) g™ ¥ ARG B, S Gy arer vd ) ifdfm, 1974 (FHI—T WR
AT HENE) qAT a1y (IgVYT Farer vd R SifSfE, 1981 (ARI—EHI W
AT FENIT) BT T &IIRT |

(xii) ==+ |ffT” § Afua &, 39 fafewee & weus! & d8q 99t @& & 98 W)
FYfd 2g g SHIGaRl & F99 Ud 39l & fofg Ifad A |

(xiii) “gr=fd | | a2, 59 R & graemel & dgq dait | A &
Uel W WY @ forg gara IEeaRt @l srgRT Bg fod |fify |

(xiv) “=a A" | ARG 7, F949 /U G gRT GIR @1 R SRNGaR! @ g |

(xv) “dait” | AMUT B, U¥g > AMGFV Haw & 3icR faf= At & @Al

HT—2
(amHT=a)
3. Usl @ WG @ Wied 9d—
(1) Uvg & IRIE1 Hef & =id Ug $I HRI1 /UG A [FFEad 8-
ol o g &l M RSk frrgfaa @1 ufshar
@) PN A NI N W—w—aﬁumla%smwu?
@) : Arg N — W—w—aﬁumla%smwu?
@) HERID TR A el Bife e Rl g |
(i) uwig Ul AEEHAGAR Al U iqar UG—WHg P Sed dUl UNg &
Pt & Heol Hared & Sexd I giord, fagad sferar &A1 o= 2o & ual
# Tl wu A e a= Fa |
(ill) Hait & Iueer & ucl & Wipd wear 8l 8RS f ug gRT Ha—|Hd W
fufRa vd arfdgfera fosam wam 2|
4.  frgfea—

(i)

ffeR I gguur a0l gig—ifiEa davl & a1 dIfc JAT—WeRd gafaro
AT & ug R Y A W=l gRT @1 SIRA | BTelife deef /e & SR
R erar ufafFgfaa & g1 39 fafadEeh & wi—3 # aftia ufhar & srgeu |

faery aR&TSHeH / smaeaadrel @ fd # 59 U wR fhdl @fy & forw 89 fm
Td Il R AT @1 S |dl 2, ST UNg KT AR FHSI SR |

(i) "o 4 Fgfea sq RfFgHEe & geuFl & orid Wied Ual & fdwg @
SIRAT | YT B fasl faRne uraemd & oTa H f[98R SReGR H 9AdE U8 W

STRIATT |
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fagR TTote (3mTyRD) 27 faaw=T 2023 3

IRAV:—fIER IS WRPR gRT THI—T87T R v T ok /{6y 1 uraem=s g9y 87
HHT |
HMT-3
(el wi=<ff g frgfam)

(i) Read uel R A =i & U a1 Fecagel FEER u3l 3 =g yeike 6
SR, R wfaa Rfed & wre—rer smuférg organ, = ufhar qem o
TS GATRN BT Ioold [HAT S| gig & AMABING dJadse W A1 fagmo=
B! faga ae (@ Ui uraumEi |fga) geiRkia SRl SRE |

(1) TP Helex ¥ & oIy IFY IRNGAR & QW@ H 81 MR O Fb+l arell Rl
TSl Defre” I¥ H UM BT SIU |

(ii1) A o<l @1 @f RiFaal & fawg MY, oig & gure srawr/sftRgEmT & awam
| fed T AT R GOR R W T gl @ rRifRid Seieart 9 fafka
UfhaT & ATAR U¥g & W UIRIHGR §RT B Sl Tl | dbfeud U I UNg,
fSBR P a1 MRNT ATa] WRER /ATAS-1h &5 & SUHH ®I fhell 3= o=
woidl @ forRad ulem ud ordier MR @R Bg TR FR Wl 7, Sad
Rerfay # uig & wew—wfea sradien =g fed dffa & dew 8 |

(iv) (®) WEIS TAERYT PRI & S W AHE 37 SHIGAR & g Fgfed & v

aﬁﬁﬁsﬁéaﬁmaﬁﬁﬁwwwaﬁﬁaﬁiﬁﬂﬁﬁﬂﬁm
IgYfad SR, rggfaa SR, e ol vd e et sifaar
P SRNGARI Pl ARBR DI A S AJAR, I8 AAT H S <& ST | gug H
e & MR W /e $U I HRRG SHIGIRT &I fafgH 7 (i) & graa=
P ATEY SH H S & S FDT |

(@) ¥ & FERY g GER [Tere wier ARk a1 9RT WReR /I ERGR A
AT T R Qe WRE g§RT SIRT 1041/ HAGE WRIET & ol
THOT—UF & A B |

(V) UBdl ¥ HORd IMY SHIGAR SO a<Ee FRE ¥ TURIIRG BRIBR JATAGH
|AGT BT |

(vi) SHIGIR @& 99 \EH /™iw /AifFet / fegd / vatareia siifze § e
f&ift /aamer &l (B.E/B.Tech/A.M.LE) td U8g gRT 98 & folu AAI—w¥d
R iRd B o1 TFIdT Ud S 1w g1 AR |

(vil) URM® 1T & Uedra o1~ =+ uNg g1 FeiRa ufshar & oy 8riT |

(viii) = AT f[a=m= 4 FEiRa Amueusi vd 2wl & ey 99 AT a9l |

(ix) =@ g g @ fAfY | oFTel aRE wEHl 96 g BNf |

(x) Fgfed wieR gRT orgd ®U 9 SFRiNG SRIGaRl & Iuae Rl & Owg
JRETT—ICR Td AT Al & 0y e fhar SR |

(xi) &l Seiear @ fFgfad & "Wl & afe Fyfea ifer oo affay grr fag g
[Ierer ¥ STEAd BT ©, A1 98 9 9 A8 & 3G} UNg Al Pl KA BT |
s g @ faoty sifam g |

(xii) afe smaegs @ 4@, Fgfd wffer g™ Fgfed 9 ugd S¥icar & aRa g
qaqT & AU fHar ST FH |

(xiii) el <Al gRT WERe ARl AR & U W Y gg waia SRIRaRl @
ig & 1Y Ud STEY /HRR FHRAT B UG J QT auf & aRdler o= &7 | ey
UNg gRT FEIRT YU & 319U BT Ud 39 ANTGM & AHY AT fBar SR |

(xiv) aif<m wu 9 Tafa Selicarl o uvg g1 fuiRa oafd & forw aawafe
AfIEor § Al 9T oFT sMawd BN | Afe uRdler @1 o@afr § Har Hae e T8l
orft Sl & 41 dRen @ forRad wu 9 iffeiRad aRd g SS9 UH iR 9 & forg
foxaiRa forar <1 wavar 21 afe faeaRa rafr # Y Jar dareHs 7@ 8t 8
frgfad s @1 o7 wadt 2

(xv) foeRa @ % 1 uRieror &1 Iwheragdsd Yoi 81 &1 & Refd § IFS Jar
Ay 1 B ST Ud S AT W o R QAT SR |
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o TIte (3raremD) 27 faa=T 2023

(ii)

8. (@)

(i1)
(iii)

wfaer w frgfea

g R o A W= B U @ dTel IRy Ud Srgvdl fdd I, wfaer W,

RER WEAd IR U9 WEAd @ IMUR W gad &) wa | O it fRygfaaat |

fefRa Frgfd ufbar S fgms don @99 |ff g™ =99 af=fea 8, @1

AT HRAT AMard BT |
AT @ MR WR /RIS srerar fhefl 3= @A # ded wu |

e & @1, uNg & orria Fafd dal W SwEied sl STk Ue W

U=l 8g <A ARG T8 BT | Bl 9 ue & fawg el /<fder Fgfdd gs

off S o1 Argar Al udg & AigE ug A Mo & ok Wi/ Frgfad oig &

FFAGT & SR Yol A=A & R R FYfad ufhar & J1 AFesi & MR

W UReEfT ®U F WEHR B RAT Al BT urew wRd g¢ @ WA g ar

wfdar /aced wu @ fgad SfHal o1 @ it & fog fafia g gg emaes

< BT fddhen Iuerey B |

fafa fgfa 5 oM & wa e el sfE o Bgfa & ofear o

feeifdpe STferT=ar <1 SIRf—

(@) <fIeT @ MR W gd H ngefl g1 &1 AT HdmsH® |aT & ol dra 3w
yfiad & &R ¥ Sfrman 25 i &I AT (-l af & ofw & forg &
feqal @1 F=1 § 5 ¥ UM HRA b TS UT WA DI 365 H AN o7 W
T IS 3 B SISl SR & SR |

(@) dfeer PR & bawed (B T SR @Y & Fuded 3faY & Be
fferepem 37 A H & SR | fhd BRI a¥ @ iy Bl T g9 enfAe far
SR |
Ry I8 b Saa aftia 37 dmr d RielieRer vd 1 o/gHd & e W
i H fdmear &1 am e S ue W Rfa FYfda @\ kan
SIRATT 3 U5 WR AfdeT o @ dgq sl far T @ |

gfafgfea @ smar = fgfaa
faery aRReIfY vd smawadar & Aefor UNg fHdl W1 AN [T/ iR &
TIEBIRAT Bl |t T/ uifdieR &1 weafd ¥ Rad s & fawg gl
IR FHAT| q¥g U9 WRGR, STl ¥ FHHI B ol O @ 2, & RER FgAfd |
gfafrgfad @ ot FeiRa gnfr
g # flt o @ ufafgfad o & SRRl o9 avg g @ 6 o ufafgfea
UNg & AT AT Albied H Saedd & |
yfafRged Har oig § SToR U8 W WY &7 S1ET T8 dR WA | Wy UNg
fea # afe eawye |HsT W@ A1 Uvg HEftd WM @ \ed URIeR @l |JEAfd
W, gfagad A Bl Ieaak U WR g B D |

9. dar A AN BT guE— B wfed o1 Fygfad o @ wiig & 15 oA & AR
AR w1 BT eiRa srafd § anrem w6 e @ Refa W g uiffer arem @ wwamaf
T 9T AHaT &, 91 e W aRRefy § 09 w18 4 1 721 2rm | fawaRa srafer 3« arres 728
R R Fgfaa A awsh SRl |

10.  SmaRer—AT =il gRT 3ferar WiAeT & MeR WR sl deef WU ¥ Fgad SHiearR] &

e U T Aetidened / faeafderne /dwm & Urerl /9ed UIieR gRT FRid JIrERT YA I

T BT 8|

1. g9gfe—

(i)

(i1)
(iii)

aRdlem— aRdler srafdy a1 gui @1 e8Rfl | aRdlen @Yy § Far Fdwoe T8l 8
R YR TR gRT aRdiEr srafey &1 if¥ead e 99 & foy fawaid fear o
FHIT | QT 3afd IR 1 8 o9 Fgfa uiideR @1 kg H gRdiemd= safed
H GuR P sy B | AT RARa @y § o ar Advoe T8 9 S §
Haferd fad o1 Jargad e fear S |

foarfa whem— ofg grT MaiRa favrfa whend S<ivh &1 smazas & |
wrgfte— uRdlemfi= aafda aRdlen s@fd @ HameHe @i dem favria aen

DI AT & a8 A [HIT SR |
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fagR o1 (sraTgrRoT) 27 faa=T 2023 5

HIT—-4

(a¥iran)

12. (1) T WIR R @l /Hnfed wae=i & dgd davt § W < grr fgad
FHAR] B I IIT ARG GRT TIR A A & JFAR BN, Al I 30+
FEiRa ue R FYgfad—daa ura g9 & 15 el & ofer sforar fawaia safe #
ARTE R forar 2|

(il) T o3 Ut 89 & 15 faAT @ 3ia” 3ferar fIwRa 3@y H o/ ug R AN
qE PR UM dlel BHI DI WAAT S US R AMEH B [l | FeiRa @1
TG | PR U &1 AT 31 HHT T & T AR &N, I SD! AR IRIIT
IS FIT A B HGT HAGAR B0 |

(iii) PN aeer & UTd AT B MO RIIAT I9$ R ® Yaaxii Gav, rad 9
U= 8T 81, @ dRIdT HAGER B8R 3R S FYfad o wiftd & 15 A1 &
3R T TORATRT fafer # U+ g R ANTE $R form 8l |

HHT-5
(ar=afa)

13. (i) 9 AR N WfUd /[ wael & d8d Gait § Ua ig & g
TSR/ JAIAAT §RT 39 S I 3T YR FART BT AT & IS 31
SR |

(i) yr=fa o " gfear— yde Aot § Rfaaal & den, g g=fa gRr 9=
ST 8, B SMwed gfdd WffieRr gRT fhar S| uvg R SHI-—ad WR
fea gr=fa FfAfa @ fFrfalRed gari Suaer a=rll SRivh—

(a) ot ¥ Suaer R |

(b)  @HERAT B g a¥r g |

(c) U=y I SHaIRAT &7 afiies MU= ufded, |41 IgRIamel e HJaal
@ A1, R e gfcraed # ot 2|

(d) froled, s eRars, i sRiArE), TRt Hridrs! onfe Heeh
1, <fed Jferar goi @R gui 81 AT 81 Ol S9aT ey afed)

() Il Hawl &1 ARATIRCR (Gifdd AT Hfed)

(f) o= 3% GId T FAOMG Sl MY UIRGR & g§RT MEeIS  AHs
S A1 U | @ gRr w9l S

(ill) 9= ST & gRT U0 89 o9, SEa—de—d_igdl & SER WR fdar SR |
TN @ O Td SIERpERER UG g aradr | aitia s MR uRi
fomT, fIeR WReR R W9dhe Ual & forg IHg—99g R FEiRd Sramafd @
FRAT TAT AT TR B B A Sfyd affe Mo ufided &1 g
3MaTIH BT |

(iv) u=ifa |ffd S99 SUae xR T 9l BRIl U4 gEET @ |HIeT & e,
Yl Bg SUYdd UR T IRNGARI B AUl AT b HIE b |} AU
BT |

(v) vl = | f-dt 1 @1 9 |fEmford 8 A W 98 WIS @ §HaR el
BN | M 7g Fgfad wifdeR &1 dqe g 6 6t & m=ifa @ o €
3TaeTd BT |

HIT—6
(@9 T wxi)
14, uvg & MG ST 7 T99—99a R Oug gRT Wiad /IO 9d9 Td 7 A
B FHT |

A7
(@ @)
15. ufreor—
(i) NG @& HHAT B VAT GREAT Urd wRAT qen MR st el Sior dHeAr
LD BT, ST UNg §RT FAI—HT WR FRIiRT f&am o |



13
6 o TIte (3raremD) 27 faa=T 2023

(il) SFR P B Y¥g & Td WR TP A8 I 3D BT URIE /Uid-gfdd, 9Ra &
3feR 3frar fa<er H, Rar 8, dl S 9 IR B U 3rJdy FAMGT Rl BN b
W yReror / yfafyfad @ o@fyr Qi 89 @ ueEra, 98 Ng & ofciid BH 9 B Urd
qul BT AT | AT Bl B SHBT JJUTAT B H FABel &l & AT URIET &
SR A1 3fd # FeiRd wemsii # swd B W, HHI BT GRIE0T B TRl AT
qIE AT BRI | fHT ufRremeli @ MeiRd gfiefor urgusd H P dald ferdl
R @1 orgafa T8 el | & g7 A @1 Mg IR A, R W ¥ |faferd
Rl S S UREYr & SR 999, 9w, ged! d9ad, BEgf, 9 A v, RS
TG T ST SUBRY & WY H A Ry T e
16. udg @ &l &1 sdaw vd <ifica— uvig & &l &1 Fder d S i Jqar &
UG BT 2| U¥g & HA gRT GIfR0T UF 99 wearor Haelt sifoveaygel sdell @1 urerd fHar S
suferd ® | safory udg & @t ot &Wen e deial Td <IRial @ Uled Uh old Wdd B wa A
| TG B BEA D B Td B, GIRT | GefRd Aiger et vd siftfal § fAfka yraem @
THE YA § | g Ga B AJER UG & Bl b fAfde dxie ud eri g€l 8, o b uvg
g1 feiRa foar S |
17. uwdg & *ffar o gfafgfea—
(i) o= gRT U¥g & el H¥1 T UG R IR fhar &7 dadr &, af
UHT IR q¥g 1] fIgR TSR 3far ¥R IR & fory f2dds &
(i) ufafgfad @ Sar ot srwe dem 99 UeR @ weafa # fwiRa 8rf, o=t
FHHARY BT yfAfgad fmar S 2
(iil) ufafFged oH1 gfafFgfad s | 1 uvg &1 HHaRI A4 SIRAT e g &
UIaeTd 99 W I UBR AN BHT O U¥g & I dfHal W), Ryard 9d+, el
I, ANTET & FHY da, AT 9w, Yo Tlo o qor fafdbedr Jfawmw, i 39
gfafrgfad mifer grr & SR e emer ot fafgaa g
(iv) sufras (i) @ (ii) @ omelie o yfafgfad @ rafy drmordar 3= auf @ 8rf
g, forelr ft aRRIfY # g srafdr ufg awt & oifde =gt 8rfy |
(V) oeme, 99 qr S SRl ¥, Ui @ AR |y d |Hid & yd
ufafgfae @1 g B Fbl |
18. Warfigfa—uvg gr1 gongiRa SWUb. UFS! UG Geol THaIdRol &I o Il
DI BT WA & IURIT JFATI [BAT ST FHAT | UG 3AD (oY Ui Ufshar MeEiRa B e |
JAMTLIHAT B TR I5T IRHR & gRT 39 Aee § FHI—99d W i / fafad ameer / uraem™ &1 J1gaRl
g gRT fham ST | |
19. wifees /af@ard Aafgfa— o & o4 Wfes /afad dar fgfa @ Gt
fSER War Ifedr & Id el Ua 59 s & = urauEl & e | 9l 8 |
20. TFMUF—UNE & Al B INUF o7 7g O HIE B A FAA <N Brh | faey
aRRerferal # szt 9 718 | o Ay B FIT W W AN WHR B W 0aR 9= 9a6d ¢ afe
FH GRT UY @ & 99 & a-TeR IR S fhar S | ofedel U9 ANTYS ©g ol 3@ a1 o
BT S arelt IR &7 e oo w) WY faR &) dad €
21. @R, IFEA AT JUI—dER ¥ar AR ARd [dER WReRI Har AER
e, 1976 (AHI—9HY UR JAT W) dT fIER WReRN Wad  (affexer, EEor ud erdie)
fEmTael, 2005 (FHI—HFT TR AT ALNG) & Uae yNg BiHal o) f ] e |
22. Jaf¥re Ae—W AW, S 39 faftgeen § fiftfde 78 € & 9= ¥ wig o
AR & FAGE WR & HiHdl W AN YRR Jraer=l 9 wntad 811, o4 6 avg g FeiiRa fasar
SR |

23. Rufrefiarer @1 wfdm— IfT uig & seger o [ AEeId AqAT e & dl a8
9 fafemmEel & &l urau™ &1 ot Sient st swerRal & gt & ded R WeR @t
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TR WRHR & IR A U8 & 3edel gRT 9 far SR |
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$ Ugd 8F & yd ar] ¥, FRRAT |9st SIRiT |
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T T o SferdT Ul BIS BRATS Bl AT oY |
27. aft 39 fafmmEeh & ofich ok R wwawor & @1 ofdk 2, a1 sfch dwxu &
ARG BT |
e 9,

Y. IR,
e grd |

The 15™ September 2023
Bihar State Pollution Control Board-Engineering Cadre

(Recruitment and Service) Regulations, 2023.

No 24-In exercise of powers conferred by section 12(3A) of the Water (Prevention
and Control of Pollution) Act, 1974 (as amended from time to time) and Section-14 (4) of
the Air (Prevention and Control of Pollution) Act, 1981 (as amended from time to time),
Bihar State Pollution Control Board, with the approval of the State Government, makes
following regulations to regulate the appointment, posting, promotion and other service
conditions of its employees:-

PART-I

(Preliminary)
1.  Short Title, Extent and Commencement:-

(1) These regulations shall be called the "Bihar State Pollution Control Board
Engineering Cadre (Recruitment and Service) Regulations, 2023."

(i1) It shall come into force at once.

(111) Tt shall extend to those full time regular Engineering Cadre employees,
who are working in the Board on regular pay on the date of
commencement of these regulations or who will be appointed in future as
per the provisions of these regulations.

(iv) Tt shall not be applicable to those employees of the Board, who are
engaged on casual basis, contract, work charge, daily wages and muster
roll.

(v) It shall extend to all those employees of the State Government,
Government of India or any other Authority, who are/will be working in
the Board on deputation.

2. Definitions:- In these regulations, unless there is anything repugnant to the
subject or context-

(i) "Water Act" means the Water (Prevention and Control of Pollution) Act,
1974 (as amended from time to time).

(i) "Air Act" means the Air (Prevention and Control of Pollution) Act, 1981
(as amended from time to time).

(iii)) "Water Rules" means rules framed by Bihar Government under the
provisions of the Water (Prevention and Control of Pollution) Act, 1974
(as amended from time to time).

(iv) "Air Rules" means rules framed by Bihar Government under the
provisions of the Air (Prevention and Control of Pollution) Act, 1981 (as
amended from time to time).

(v) "Appointing Authority" means the Chairman of the Board or any other
Authority, authorised by the Chairman for making appointment.

(vi) "Board" means the Bihar State Pollution Control Board constituted under
section-4 of the Water Act and section-4 of the Air Act.
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(vii) "Chairman" means Chairman of the Bihar State Pollution Control Board.

(viii) "Employee/Regular Employee" means a person working on any post in
the Board, but this does not include a person working on casual, contract,
muster roll or daily wages and work charged employee.

(ix) "Government" means the Government of Bihar.

(x) "Member Secretary" means the Member Secretary of the Board.

(xi) "Section" means relevant section of the Water (Prevention and Control of
Pollution) Act, 1974 (as amended from time to time) and the Air
(Prevention and Control of Pollution) Act, 1981 (as amended from time
to time).

(xii) "Selection Committee" means the committee constituted under the
provisions of these regulations for selection and recommendation of the
suitable candidates for appointment to any post in the cadre.

(xiii) "Promotion Committee" means the committee constituted under the
provisions of these regulations for recommendation of the suitable
candidates for promotion to the promotional posts of the cadre.

(xiv) "Select List" means the list of candidates prepared by Selection/
Promotion Committee.

(xv) "Cadre" means the different grades of employees under the Engineering
Cadre of the Board.

PART-II
(General)
Structure of Posts and Sanctioned Strength:-

(1) The structure/ hierarchy of posts in the Engineering Cadre of the Board
shall be as follows.—

1\?(1)' Name of Post Level Mode of Appointment
Senior Environmental 2nd promotion By promotion on merit-cum-
(a) Engineer level seniority basis as specified.

(b) | Environmental Engineer

Ist promotion

level seniority basis as specified.

By promotion on merit-cum-

(©)

Assistant . By direct recruitment as
. . Basic Grade .
Environmental Engineer specified.

(11) For proper functioning of the Board and in public interest, a post or a
group of posts under the cadre shall be created, abolished or permanently
merged in any other category of posts by the Board, as per its
requirement.

(111) The sanctioned strength of all the posts available in the cadre will be as
decided and notified by the Board from time to time.

4.  Appointment:-

(1) Appointment to the Post of Basic Grade of Bihar State Pollution Control
Board- Engineering Cadre i.e. 'Assistant Environmental Engineer’ shall
be made by direct recruitment. However, appointment on contract or on
ad-hoc basis or on deputation in accordance with the procedure in Part I11
of these regulations can be made by the Board in the interest of some
specific projects/ requirements for any period on such terms and
conditions as it deems fit.
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(il

Appointment in the Cadre shall be made against the sanctioned posts as
per the provisions contained in these regulations. In absence of any
specific provision related to appointment, the rules and directions
effective in Government of Bihar, for appointment to an equivalent post,
shall be applicable, as notified by the Board.

Reservation:-
The decisions/provisions made by the State Government of Bihar from time
to time will be effective.

(1)

(i)

(iii)

(iv)

v)
(vi)

PART-III
(Appointment by Direct Recruitment)

For direct recruitment against vacant posts, advertisement containing

probable vacancies, eligibility required, process of recruitment and other

important information, will be published in two leading Newspapers. The
detailed information regarding the advertisement (along with all relevant
provisions) shall also be displayed on official website of the Board.

The vacancies which cannot be filled in a calendar year due to

unavailability of suitable candidates shall be carried forward to the next

calendar year.

The competent authority of the Board shall make appointment against

all vacancies available for direct recruitment from the recommended

candidates in the selection list prepared by the Selection Committee
constituted by the Board for the purpose through a separate order/
notification. Alternatively, Board may also request any other
recruitment agency of the Government/Public Sector Undertaking to
conduct written examination and viva-voce/oral test on its behalf in
which case Member-Secretary of the Board will be a member of the

Board constituted for the viva-voce/oral test.

(a) For applying for the post of Assistant Environmental Engineer a
candidate must not be less than 21 years and more than 37 years
of age as on the 1* of July of the year of recruitment. Relaxation
in age limit for candidates of Scheduled Castes and Scheduled
Tribes, backward caste and extremely backward castes will be
given as per the policy of the Government. Relaxation in age will
be given to the candidates working in the Board on contract/ ad-
hoc basis, as per provision under regulation 7(i1).

(b) The certificate of 10™ Class/Matriculation from Bihar School
Examination Board or Equivalent Certificate from any other
educational institution recognized by the Government of India/
State Government will be acceptable for determination of age.

Candidates already in service, eligible for the post shall submit their

application duly forwarded by the present employer.

A candidate must hold a Bachelor’s degree or equivalent

(B.E/B.Tech/AAM.ILE) in Chemical/ Civil/ Mechanical/ Electrical/

Environmental Engineering and possess any other qualification and

experience as notified by the Board for the post from time to time.

(vii) The methodology for initial screening followed by final selection shall be

as specified by the Board.

(viii) Selection Committee will prepare a selection list in accordance with the

criteria and the conditions as prescribed in the advertisement.
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(ix)
(x)

(xi)

The selection list will be valid for next twelve months from the date of
recommendation.

The Appointing Authority will appoint the recommended candidates
strictly against the available vacancies reservation-roster wise and in
accordance with the merit list.

In the event of appointment of a candidate, if Appointing Authority
differs from the deviation made by the selection committee, he will

refer it to the Board within three months. The decision of the Board will
be final.

(xi1) The Appointing Authority will verify the character and antecedents of a

candidate before his appointment, if considered necessary.

(xi11) The candidates, selected for appointment by direct recruitment as

Assistant Environmental Engineer shall be required to execute a bond/
agreement with the Board and shall remain on probation for two years.
The bond will be in the format prescribed by the Board and it will be
submitted at the time of joining.

(xiv) The finally selected candidates will also be required to attend

professional training for a period decided by the Board. If the service is
not found satisfactory during the period of probation, it may be extended
for one more year for reasons to be recorded in writing.

(xv) In the event of not successfully completing the training even in the

(1)

(ii)

extended period, his service will not be confirmed and he will be released
from the service.

Appointment on Contract

The Board will be able to appoint any qualified and experienced person
who is eligible for direct recruitment, on contract, on mutually agreed
terms and on the basis of consent. In all such appointments, it will be
mandatory to follow the prescribed appointment procedure including
advertisement and selection by the selection committee, constituted by
the Board.

Claim of an employee appointed on contract/ ad-hoc basis in
projects or any other programme of the Board for absorption into the
regular cadre or promotion to a higher post under the Board, shall not be
entertained. However, if the basic qualification of the post against which
ad-hoc/ contract appointment was made, matches with an existing post of
the Board and the recruitment/ appointment had been done after due
approval of the Board on the basis of an open advertisement following all
norms of recruitment process in a transparent manner conforming to the
reservation rules of the Government, the employees appointed on
contract/ ad-hoc basis shall be given an option to apply for regular
appointment through direct recruitment.

Following weightage will be given to the contractual employees during

the process of regular appointment:-

(a) Weightage at the rate of maximum 5 (five) marks for each year of
satisfactory service rendered by the candidate on contract basis
subject to a maximum of 25 (twenty five) marks (for part of a year,
the proportionate marks obtained after dividing by 365 the resultant
number obtained after multiplying the number of working days with
5, will be added) will be given.
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(ii)

(iii)

(b) Relaxation in upper age limit equivalent to the period of service
rendered on account of contractual engagement will be given. The
part of a year will also be included in it.

Provided that the said relaxation in age limit and the benefit
of weightage in appointment on the basis of work experience will
be given at the time of regular appointment only in case of
appointment on the post on which the work on contact basis has
been done.

Appointment on Deputation
The Board, under special circumstance and need, may appoint on
deputation, officers of any Government Department/ Authority against a
vacant post in the cadre with the concurrence of concerned department/
Authority. The terms of deputation will be decided by mutual agreement
between the Board and the Authority, from where the employee is to be
deputed.
An employee may be deputed in the Board only when the Board is
satisfied that, for the functioning of Board and in public interest, such
deputation is essential.
The deputed employee cannot claim promotion to a higher post in the
Board. But in case it is found essential, in the interest of the Board, a
deputed employee may be appointed on a higher post, with the
concurrence of the competent authority of the concerned institution, from
where the employee is brought on deputation.

9. Joining Time:- A person shall have to join within fifteen days from the
receipt of appointment letter. In case of non-joining within the stipulated period, the joining
time may be extended by the Appointing Authority, but in any case, it cannot be extended
beyond three months. Appointment shall be deemed as terminated if one fails to join even in
the extended period.

10.  Conduct:- The candidates recruited directly or on contract or on ad-hoc basis
will have to submit conduct certificate issued by the Principal/competent authority of the
last college/university/institution attended.

11. Confirmation:-

(@)

(i)
(iii)

Probation:-The probation period shall be of two years. On being not
satisfactory service in during probation period, the probation period
may be extended for a maximum period of one year by the Appointing
Authority. Such extension of period will be made only when, in the
opinion of the Appointing Authority, there is chance of improvement in
the probationer. If the service is not found satisfactory in the extended
period also, then the service of the concerned person shall be
terminated.

Departmental Examination:-Departmental Examination, as prescribed
by the Board shall have to be passed.

Confirmation:-The person under probation shall be confirmed after
satisfactory completion of probation period and passing of
Departmental Examination.
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12.

13.

(1)

(i)

(iii)

(@)

(i)

(iii)

(iv)

PART-IV

(Seniority)
In the light of the provisions established/amended by the State
Government the seniority of an employee, appointed by direct
recruitment in the cadre, shall be determined as per the merit list,
prepared by the Selection Committee and recommended for
appointment, provided he had joined the designated post within 15 days
after receipt of joining letter or within the extended period.
The seniority of an employee, who fails to join within 15 days after
receipt of joining letter or within the extended period, shall be
determined as per his date of joining. If two or more such employees
join on the same day, their inter-se-seniority will be determined as per
their position in the merit list prepared by the Selection Committee.
Inter-se-seniority of the employees promoted by an order shall be
determined in accordance with their seniority on the previous post,
from which they were promoted, provided they had joined on the
promoted post within 15 days after receipt of joining letter or within the
extended period.

PART-V

(Promotion)

In the light of provisions established/amended by the State Government
the promotion in the cadre will be given after the recommendation of the
Promotion Committee constituted by the Board for the purpose through a
separate order/ notification.

General Process of Promotion:-The Appointing Authority will
determine the number of vacancies in the cadre to be filled by promotion.
The following information will be furnished to the Promotion Committee
formed by the Board from time to time-

(a) Available vacancies in the Cadre.

(b) Approved seniority list of the employees.

(c) The Annual Confidential Reports of employees along with all the

recommendations and comments, if recorded in the annual report.

(d) Information regarding  suspension, disciplinary actions,

departmental proceedings, criminal proceedings,etc., whether
pending or complete (if completed, its final result.)

(e) The reservation roster (including details of pending matters) of

concerned cadre.

(f) Any other information or documents, which Appointing Authority

deems essential or Promotion Committee seeks for.

The selection for promotion by Promotion Committee will be on merit-
cum-seniority basis. For promotion, fulfilling the necessary
KALAWADHI, as determined in the qualifications or as notified by
General Administration Department, Government of Bihar from time to
time for an equivalent post in the Government, as decided and notified by
the Board, along with confirmation of service and proper annual
confidential reports will be essential.

The Promotion Committee will submit its recommendation of candidates
found fit for promotion within a month after examining the documents
and information made available to it.
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v)

An employee will not be entitled for promotion merely by inclusion of
his name in the select list. Satisfaction of the Appointing Authority for
the concerned employee being fit for promotion shall be necessary for
promotion.

PART-VI
(Pay and Allowances)

14. The salary and allowances approved/notified by the Board from time to time

will be admissible

to the regular employees of the Board.
PART-VII

(Other Conditions)

15. Training:-

(@)

(ii)

The employees of the Board shall have to undergo such training and to
pass such departmental examinations, which may be decided by the
Board from time to time.

If an employee undergoes a training/deputation, the duration of which is
more than one month, within India or abroad, at the expense of the Board,
he/she will have to furnish a bond to the effect that he/ she will render at
least five years of service under the Board after completion of such
training/ deputation. If an employee fails in his/ her compliance or he/she
fails at stipulated examinations during or at the end of the training, he/she
will have to refund the total cost of the training. Any change in the
stipulated training programme or extension of training period will not be
allowed to any trainee. The amount to be refunded by the employee shall
include all such amount, which was paid to him/ her during training as
pay, allowances, leave salary, scholarship, all touring allowances, books
and all other equipment.

16.  Duties and Liabilities of Employees of the Board:-The nature of duties and
functions of employees of the Board is of the nature of public service. Employees of the
Board are supposed to perform very important duties regarding environment and public
welfare. So every employee of the Board should always perform his/her duties and functions

as a public servant

. The duties and functions of employees of the Board relates to provisions

contained in existing Rules and Acts concerned with environment. But the cadre-wise
specific duties and functions of the employees of the Board shall be as determined by the

Board.

17. Deputation of Employees of the Board:-

(@)

(ii)

(iii)

(iv)

The Chairman may transfer an employee of the Board on deputation, if
such transfer is found to be in the interest of the Board or the
Government of Bihar or the Government of India.

The terms of deputation will be decided by mutual agreement between
the Chairman and the Authority, where the employee of the Board is to
be deputed.

The deputed employee will be treated as employee of the Board even
when he is on deputation and the provisions of the Board shall be
applicable to him like other employees of the Board except pay, leave
pay, pay at the time of joining, travelling allowance, L.T.C. and
medical facilities which will be given by the Authority under whom the
employee will be on deputation.

The period of deputation under sub-rule (i) and (ii) shall normally be of
three years but it cannot be more than five years under any
circumstances.
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(v) The Chairman can revoke the deputation before expiry of its normal
term on valid and justified grounds.

18. Retirement:-The benefit of E.P.F., gratuity and leave encashment can be
adjudged after the retirement of permanent empoloyees. The Board will be able to determine
its own procedure for this.If necessary, the order/provision issued from time to time by the
state government in this regard can be followed by the Board.

19.  Voluntary/Compulsory Retirement:-The employees of the Board shall be
governed by relevant Rule of the Bihar Service Code regarding voluntary/compulsory
retirement, subject to other provisions of this Regulation.

20.  Resignation:- The employees of the Board shall have to give three months
advance notice for resignation. In special circumstances, the Chairman of the Board may
consider to accept resignation even on a notice of less than three months provided that the
employee deposits an amount equal to the salary of the shortage period. Provided further
that the Chairman may consider to relax the notice period or the amount to be deposited.

21. Conduct, Discipline and Appeal:-Provisions of The Bihar Government
Servant Conduct Rules, 1976 (as amended from time to time) and The Bihar Government
Servant (Classification, Control and Appeal) Rules, 2005 (as amended from time to time)
and including Bihar Service Code shall be applicable to employees of the Board also.

22.  Residuary Matters:- With regard to matters not specifically covered by
these regulations, the employees of the Board shall be governed by the relevant provisions
applicable to the employees of the Government at appropriate level, as decided by the
Board.

23.  Power to Relax:- Where the Chairman of the Board is of the opinion that it
is necessary or expedient to do so, he may with prior approval of the Bihar Government
relax any of the provisions of these regulations with respect to any employee or category of
employees. This decision shall be taken by the Chairman after considering the matter in a
fair way in accordance with the principles of natural justice.

24. Power to Interpret:-Where any doubt arises as to interpretation of any of
the provisions of these regulations, the matter shall be decided by the Chairman of the Board
in consultation with the State Government.

25. The Board, from time to time may issue guidelines for implementing
different provisions under these regulations.

26. Repeal and Savings:- Any rules and orders of the State Government and the
Board, effective prior to commencement of these regulations, shall be deemed to be
repealed.

Notwithstanding such repeal, anything done or any action taken under the said rules
and orders shall be deemed to have been done or taken in exercise of the powers conferred
under these regulations as if these regulations were in force on the day on which such thing
or action was done or taken.

27. In case of any difference between the English and Hindi versions of these
Regulations, the English version shall prevail.

Order by,
S. Chandrasekar,

Member Secretary.

fiers, aftarea Jevmem,
fagR, e a1 wfAa vd g

fagR “IoTe (srEmEReT) 772-571+200-S100%0
Website: http://egazette.bih.nic.in
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Po qe &1 AMH W frgfea a1 gfsear

Yo
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frgfaa -

@
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(iii)

(iv)
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FRIfd Ui R g1 3@ wU A ARG IRNGaRT &1 Iuael Rfdddl &
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2| rege U QANTIS B o Safy a1 ST @ S arell T Bl RIfdre aRe W
fl foaR @) wad 2

JATAR, IFTITET AT Il |—fI8R a1 Aiedr Afed [d8R WS AaT R
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Bihar State Pollution Control Board

Notification
The 15" September 2023

Bihar State Pollution Control Board- Scientific Cadre
(Recruitment and Service) Regulations, 2023.

No0.25— 1In exercise of powers conferred by section 12(3A) of the Water (Prevention
and Control of Pollution) Act, 1974 (as amended from time to time) and Section-14 (4) of the Air
(Prevention and Control of Pollution) Act, 1981 (as amended from time to time), Bihar State
Pollution Control Board, with the approval of the State Government, makes following regulations
to regulate the appointment, posting, promotion and other service conditions of its employees:-

PART-I
(Preliminary)

1. Short Title, Extent and Commencement:-

(i)

(it)
(iti)

(iv)

(v)

These regulations shall be called the "Bihar State Pollution Control Board
Scientific Cadre (Recruitment and Service) Regulations, 2023."

It shall come into force at once.

It shall extend to those full time regular Scientific Cadre employees, who
are working in the Board on regular pay on the date of commencement of
these regulations or who will be appointed in future as per the provisions
of these regulations.

It shall not be applicable to those employees of the Board, who are
engaged on casual basis, contract, work charge, daily wages and muster
roll.

It shall extend to all those employees of the State Government,
Government of India or any other Authority, who are/will be working in
the Board on deputation.

2. Definitions:- In these regulations, unless there is anything repugnant to the
subject or context.—

(i)
(i)
(iii)

(iv)

)
(vi)
(vii)
(viii)

(ix)
(x)
(xi)

"Water Act"" means the Water (Prevention and Control of Pollution) Act,
1974 (as amended from time to time).

"Air Act" means the Air (Prevention and Control of Pollution) Act, 1981
(as amended from time to time).

"Water Rules” means rules framed by Bihar Government under the
provisions of the Water (Prevention and Control of Pollution) Act, 1974
(as amended from time to time).

"Air Rules” means rules framed by Bihar Government under the
provisions of the Air (Prevention and Control of Pollution) Act, 1981 (as
amended from time to time).

"Appointing Authority” means the Chairman of the Board or any other
Authority, authorised by the Chairman for making appointment.

""Board'' means the Bihar State Pollution Control Board constituted under
section-4 of the Water Act and section-4 of the Air Act.

"Chairman' means Chairman of the Bihar State Pollution Control Board.
"Employee/Regular Employee' means a person working on any post in
the Board, but this does not include a person working on casual, contract,
muster roll or daily wages and work charged employee.

"Government' means the Government of Bihar.

""Member Secretary’ means the Member Secretary of the Board.
"Section' means relevant section of the Water (Prevention and Control of
Pollution) Act, 1974 (as amended from time to time) and the Air
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(Prevention and Control of Pollution) Act, 1981 (as amended from time to
time).

(xii) "Selection Committee' means the committee constituted under the
provisions of these regulations for selection and recommendation of the
suitable candidates for appointment to any post in the cadre.

(xiii) "Promotion Committee’ means the committee constituted under the
provisions of these regulations for recommendation of the suitable
candidates for promotion to the promotional posts of the cadre.

(xiv) "Select List"” means the list of candidates prepared by Selection/
Promotion Committee.

(xv) "Cadre" means the different grades of employees under the Scientific
Cadre of the Board.

PART-II
(General)
3. Structure of Posts and Sanctioned Strength:-

(i)

(ii)

(ifi)

The structure/ hierarchy of posts in the Engineering Cadre of the Board
shall be as follows.—

;L’ Name of Post Level Mode of Appointment
: 2lld
. . . By promotion on merit-
Senior Environmental promotion L .
(a) N cum-seniority basis as
Scientist level .
specified.
Ist . .
. . By promotion on merit-
Environmental promotion .. .
(b) o cum-seniority basis as
Scientist level .
specified.
Asswtant Basic Grade | By direct recruitment as
(c) Environmental .
o specified.
Scientist

For proper functioning of the Board and in public interest, a post or a
group of posts under the cadre shall be created, abolished or permanently
merged in any other category of posts by the Board, as per its
requirement.

The sanctioned strength of all the posts available in the cadre will be as
decided and notified by the Board from time to time.

4, Appointment:-

(i)

(it)

Appointment to the Post of Basic Grade of Bihar State Pollution Control
Board- Scientific Cadre i.e. 'Assistant Environmental Scientist’ shall be
made by direct recruitment. However, appointment on contract on ad-hoc
basis or on deputation in accordance with the procedure in Part III of these
regulations can be made by the Board in the interest of some specific
projects/ requirements for any period on such terms and conditions as it
deems fit.

Appointment in the Cadre shall be made against the sanctioned posts as
per the provisions contained in these regulations. In absence of any
specific provision related to appointment, the rules and directions
effective in Government of Bihar, for appointment to an equivalent post,
shall be applicable, as notified by the Board.
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5. Reservation.—The decisions/provisions made by the State Government of Bihar
from time to time will be effective.

(i)
(iii)

(iv)

)
(vi)

(vii)
(viii)
(ix)
(x)
(xi)

(xii)

PART-IIT
(Appointment by Direct Recruitment)

For direct recruitment against vacant posts, advertisement containing

probable vacancies, eligibility required, process of recruitment and other

important information, will be published in two leading Newspapers. The
detailed information regarding the advertisement (along with all relevant
provisions) shall also be displayed on official website of the Board.

The vacancies which cannot be filled in a calendar year due to unavailability

of suitable candidates shall be carried forward to the next calendar year.

The competent authority of the Board shall make appointment against all

vacancies available for direct recruitment from the recommended candidates

in the selection list prepared by the Selection Committee constituted by the

Board for the purpose through a separate order/ notification. Alternatively,

Board may also request any other recruitment agency of the

Government/Public Sector Undertaking to conduct written examination and

viva-voce/oral test on its behalf in which case Member-Secretary of the

Board will be a member of the Board constituted for viva-voce/oral test.

(a)  For applying for the post of Assistant Environmental Scientista
candidate must not be less than 21 years and more than 37 years of
age as on the 1% of July of the year of recruitment. Relaxation in age
limit for candidates of Scheduled Castes and Scheduled Tribes,
backward caste and extremely backward castes will be given as per
the policy of the Government. Relaxation in age will be given to the
candidates working in the Board on contract/ ad-hoc basis as per
provision under regulation 7(ii).

(b)  The certificate of 10" Class/Matriculation from Bihar School
Examination Board or Equivalent Certificate from any other
educational institution recognized by the Government of India/ State
Government will be acceptable for determination of age.

Candidates already in service, eligible for the post shall submit their
application duly forwarded by the present employer.

A candidate must hold a Post-Graduate degree or equivalent in Chemistry/
Life Sciences/Environmental Sciences/Physics and possess any other
qualification and experience as notified by the Board for the post from time
to time.

The methodology for initial screening followed by final selection shall be
as specified by the Board.

Selection Committee will prepare a selection list in accordance with the
criteria and the conditions as prescribed in the advertisement.

The selection list will be valid for next twelve months from the date of
recommendation.

The Appointing Authority will appoint the recommended candidates
strictly against the available vacancies reservation-roster wise and in
accordance with the merit list.

In the event of appointment of a candidate, if Appointing Authority differs
from the deviation made by the selection committee, he will refer it to the
Board within three months. The decision of the Board will be final.

The Appointing Authority will verify the character and antecedents of a
candidate before his appointment, if considered necessary.
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(xiii) The candidates, selected for appointment by direct recruitment as Assistant
Environmental Scientist shall be required to execute a bond/ agreement with
the Board and shall remain on probation for two years. The bond will be in
the format prescribed by the Board and it will be submitted at the time of
joining.

(xiv) The finally selected candidates will also be required to attend professional
training for a period decided by the Board. If the service is not found
satisfactory during the period of probation, it may be extended for one more
year for reasons to be recorded in writing.

(xv) In the event of not successfully completing the training even in the extended
period, his service will not be confirmed and he will be released from the
service.

Appointment on Contract

(9) The Board will be able to appoint any qualified and experienced person

who is eligible for direct recruitment, on contract, on mutually agreed
terms and on the basis of consent. In all such appointments, it will be
mandatory to follow the prescribed appointment procedure including
advertisement and selection by the selection committee, constituted by
the Board.

Claim of an employee appointed on contract/ ad-hoc basis in
projects or any other programme of the Board for absorption into the
regular cadre or promotion to a higher post under the Board, shall not be
entertained. However, if the basic qualification of the post against which
ad-hoc/ contract appointment was made, matches with an existing post
of the Board and the recruitment/ appointment had been done after due
approval of the Board on the basis of an open advertisement following all
norms of recruitment process in a transparent manner conforming to the
reservation rules of the Government, the employees appointed on
contract/ ad-hoc basis shall be given an option to apply for regular
appointment through direct recruitment.

(ii) Following weightage will be given to the contractual employees during

the process of regular appointment:-

(a) Weightage at the rate of maximum 5 (five) marks for each year of
satisfactory service rendered by the candidate on contract basis
subject to a maximum of 25 (twenty five) marks (for part of a
year, the proportionate marks obtained after dividing by 365 the
resultant number obtained after multiplying the number of
working days with 5, will be added) will be given.

(b)  Relaxation in upper age limit equivalent to the period of service
rendered on account of contractual engagement will be given. The
part of a year will also be included in it.

Provided that the said relaxation in age limit and the benefit of
weightage in appointment on the basis of work experience will be given at the
time of regular appointment only in case of appointment on the post on which the
work on contact basis has been done.

Appointment on Deputation
(9 The Board, under special circumstance and need, may appoint on
deputation, officers of any Government Department/ Authority against a
vacant post in the cadre with the concurrence of concerned department/
Authority. The terms of deputation will be decided by mutual
agreement between the Board and the Authority, from where the
employee is to be deputed.
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10.

11.

12.

(i)

(iii)

An employee may be deputed in the Board only when the Board is
satisfied that, for the functioning of Board and in public interest, such
deputation is essential.

The deputed employee cannot claim promotion to a higher post in the
Board. But in case it is found essential, in the interest of the Board, a
deputed employee may be appointed on a higher post, with the
concurrence of the competent authority of the concerned institution,
from where the employee is brought on deputation.

Joining Time.—A person shall have to join within fifteen days from the receipt
of appointment letter. In case of non-joining within the stipulated period, the
joining time may be extended by the Appointing Authority, but in any case, it
cannot be extended beyond three months. Appointment shall be deemed as
terminated if one fails to join even in the extended period.

Conduct—The candidates recruited directly or on contract or on ad-hoc basis
will have to submit conduct certificate issued by the Principal/competent
authority of the last college/university/institution attended.

Confirmation:-

(i)

(ii)
(iii)

(i)

(iii)

Probation.—The probation period shall be of two years. On being not
satisfactory service in during probation period, the probation period
may be extended for a maximum period of one year by the Appointing
Authority. Such extension of period will be made only when, in the
opinion of the Appointing Authority, there is chance of improvement in
the probationer. If the service is not found satisfactory in the extended
period also, then the service of the concerned person shall be
terminated.

Departmental  Examination.—Departmental ~ Examination,  as
prescribed by the Board shall have to be passed.

Confirmation.—The person under probation shall be confirmed after
satisfactory completion of probation period and passing of
Departmental Examination.

PART-IV

(Seniority)
In the light of the provisions established/amended by the State
Government, the seniority of an employee, appointed by direct
recruitment in the cadre, shall be determined as per the merit list,
prepared by the Selection Committee and recommended for
appointment, provided he had joined the designated post within 15 days
after receipt of joining letter or within the extended period.
The seniority of an employee, who fails to join within 15 days after
receipt of joining letter or within the extended period, shall be
determined as per his date of joining. If two or more such employees
join on the same day, their inter-se-seniority will be determined as per
their position in the merit list prepared by the Selection Committee.
Inter-se-seniority of the employees promoted by an order shall be
determined in accordance with their seniority on the previous post, from
which they were promoted, provided they had joined on the promoted
post within 15 days after receipt of joining letter or within the extended
period.
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13.

14.

15.

PART-V
(Promotion)

(1) In the light of provisions established/amended by the State Government
the promotion in the cadre will be given after the recommendation of
the Promotion Committee constituted by the Board for the purpose
through a separate order/ notification.

(ii) General Process of Promotion.—The Appointing Authority will
determine the number of vacancies in the cadre to be filled by
promotion. The following information will be furnished to the
Promotion Committee formed by the Board from time to time-

(a)  Available vacancies in the Cadre.

(b)  Approved seniority list of the employees.

(¢) The Annual Confidential Reports of employees along with all
the recommendations and comments, if recorded in the annual
report.

(d) Information regarding suspension, disciplinary actions,
departmental proceedings, criminal proceedings, efc., whether
pending or complete (if completed, its final result.)

(e) The reservation roster (including details of pending matters) of
concerned cadre.

(f/’  Any other information or documents, which Appointing
Authority deems essential or Promotion Committee seeks for.

(iii) The selection for promotion by Promotion Committee will be on merit-
cum-seniority basis. For promotion, fulfilling the necessary
KALAWADHI, as determined in the qualifications or as notified by
General Administration Department, Government of Bihar from time to
time for an equivalent post in the Government, as decided and notified
by the Board, along with confirmation of service and proper annual
confidential reports will be essential.

(iv) The Promotion Committee will submit its recommendation of
candidates found fit for promotion within a month after examining the
documents and information made available to it.

v) An employee will not be entitled for promotion merely by inclusion of
his name in the select list. Satisfaction of the Appointing Authority for
the concerned employee being fit for promotion shall be necessary for
promotion.

PART-VI
(Pay and Allowances)
The salary and allowances approved/notified by the Board from time to time will
be admissible to the regular employees of the Board.
PART-VII
(Other Conditions)

Training:-

(i)  The employees of the Board shall have to undergo such training and to
pass such departmental examinations, which may be decided by the Board
from time to time.

(i1)) If an employee undergoes a training/deputation, the duration of which is
more than one month, within India or abroad, at the expense of the Board,
he/she will have to furnish a bond to the effect that he/ she will render at
least five years of service under the Board after completion of such
training/ deputation. If an employee fails in his/ her compliance or he/she
fails at stipulated examinations during or at the end of the training, he/she
will have to refund the total cost of the training. Any change in the
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16.

17.

18.

19.

20.

21.

22.

stipulated training programme or extension of training period will not be
allowed to any trainee. The amount to be refunded by the employee shall
include all such amount, which was paid to him/ her during training as
pay, allowances, leave salary, scholarship, all touring allowances, books
and all other equipment.
Duties and Liabilities of Employees of the Board.—The nature of duties and
functions of employees of the Board is of the nature of public service. Employees
of the Board are supposed to perform very important duties regarding
environment and public welfare. So every employee of the Board should always
perform his/her duties and functions as a public servant. The duties and functions
of employees of the Board relates to provisions contained in existing Rules and
Acts concerned with environment. But the cadre-wise specific duties and
functions of the employees of the Board shall be as determined by the Board.
Deputation of Employees of the Board.—

(i)  The Chairman may transfer an employee of the Board on deputation, if
such transfer is found to be in the interest of the Board or the
Government of Bihar or the Government of India.

(ii)) The terms of deputation will be decided by mutual agreement between
the Chairman and the Authority, where the employee of the Board is to
be deputed.

(iii) The deputed employee will be treated as employee of the Board even
when he is on deputation and the provisions of the Board shall be
applicable to him like other employees of the Board except pay, leave
pay, pay at the time of joining, travelling allowance, L.T.C. and medical
facilities which will be given by the Authority under whom the employee
will be on deputation.

(iv) The period of deputation under sub-rule (i) and (ii) shall normally be of
three years but it cannot be more than five years under any
circumstances.

(v)  The Chairman can revoke the deputation before expiry of its normal term
on valid and justified grounds.

Retirement.—The benefit of E.P.F., gratuity and leave encashment can be
adjudged after the retirement of permanent empoloyees. The Board will be able
to determine its own procedure for this. If necessary, the order/provision issued
from time to time by the state government in this regard can be followed by the
Board.

Voluntary/Compulsory Retirement.—The employees of the Board shall be
governed by relevant Rule of the Bihar Service Code regarding
voluntary/compulsory retirement, subject to other provisions of this Regulation.
Resignation.—The employees of the Board shall have to give three months
advance notice for resignation. In special circumstances, the Chairman of the
Board may consider to accept resignation even on a notice of less than three
months provided that the employee deposits an amount equal to the salary of the
shortage period. Provided further that the Chairman may consider to relax the
notice period or the amount to be deposited.

Conduct, Discipline and Appeal—Provisions of The Bihar Government Servant
Conduct Rules, 1976 (as amended from time to time) and The Bihar Government
Servant (Classification, Control and Appeal) Rules, 2005 (as amended from time
to time) and including Bihar Service Code shall be applicable to employees of
the Board also.

Residuary Matters.—With regard to matters not specifically covered by these
regulations, the employees of the Board shall be governed by the relevant
provisions applicable to the employees of the Government at appropriate level, as
decided by the Board.
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23.

24.

25.

26.

Power to Relax.—Where the Chairman of the Board is of the opinion that it is
necessary or expedient to do so, he may with prior approval of the Bihar
Government relax any of the provisions of these regulations with respect to any
employee or category of employees. This decision shall be taken by the
Chairman after considering the matter in a fair way in accordance with the
principles of natural justice.

Power to Interpret.—Where any doubt arises as to interpretation of any of the
provisions of these regulations, the matter shall be decided by the Chairman of
the Board in consultation with the State Government.

The Board, from time to time may issue guidelines for implementing different
provisions under these regulations.

Repeal and Savings.—Any rules and orders of the State Government and the
Board, effective prior to commencement of these regulations, shall be deemed to
be repealed.

Notwithstanding such repeal, anything done or any action taken under the said

rules and orders shall be deemed to have been done or taken in exercise of the powers
conferred under these regulations as if these regulations were in force on the day on which
such thing or action was done or taken.

27.

In case of any difference between the English and Hindi versions of these
Regulations, the English version shall prevail.

By Order
S. Chandrasekar,
Member Secretary.

3refteres, AAfAaTery gsuned,
fagR, g1 aRT yaifera vd gfsal

fagR TToTe (SMATHRUT) 775-57 1+200-S10€T04T0 |
Website: http://egazette.bih.nic.in
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fagR roa ygur fAaer uNg

RIPKCE]
15 fyawx 2023
feR w1 yguor frrFor ydg—favive wait
(Frafea va @an) fafremaed, 2023
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() oo R | g € Sd (GUgue e gd R sifaftRE, 19747
(TAT—AYT R AT ) |

(i) arg fRfrm ¥ «fa 2 arg (Fsuer AR ud faeaon) eifdfem, 1981
(T~ U= AT HINFRNq) |

(i) oTa FrmEed” | Afyd 2, fI8R WeR & gRT Sid (Uguu FaRo ud
foron) srfdfeH, 1974" (GHI—9T R IAT FINRIG) & Srvid a9l Tt e
(rguor faRer gd o) e, 1986 |

(iv) “arg fraamEe” | afmd g, f[deR WReR & gRT 9y (Uguor fFarv w4
fPrRi=on) SrfaferE, 1981 (AHI—AHT R JAT WUMEA) & < a9R— T 9y
(vrguor faRer gd o) e, 1983 |

(v) Frgfed wifeR’ ¥ AT €, U¥g B e 1l Id g1 FYfA PR B
e d Uvg &1 Big A UIHDR |

(vi) ‘o¥g” ¥ T 2, TSR @ gRi—4 den 9y IR @ gR—4 &
Jta TIfd “fagrR I5g uguur AT uvy” |

(vil) "1z’ | AT 7, “fIER 59 Uguur RIS uug @ e |

(viii) &t / Frafid & | a2, udg @ Jar # fl i 9g R wrika afaT,
TR $OH ATHRAD, WfAa], WRURN Uoll R RIS #woigy, e aae wrfT der
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(ix) "WRHR" A AT 8, [TER ARPR |
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TR g W) derr ary (UguvT frarer gd fEEen) s, 1981 (FRI—wHA
TR AT FENIG) BT AT &R |
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R YT 3 AT SHIGaRI & 99 Ud SIRNT & fofg wfed AfAfT |

(xiii) "wr=fa wfAfar | afa 2, 9 Rfraet & waust & dgad dat # u=fa &
TSl R U & Y GaArg SHIGaR] &1 Rl &g TSd A |

(xiv) =99 @' | AT 7, T /U Al gR AR @ T SWIeaR] @
il

(xv) | & AT 2, uNg & faRivs Hart & ofex fafi=1 St & i |

A2
(=)

3. UGl @I 6¥E U9 Wahd del—

(i) g & fIRINe SOt & 3rFid Ug @ X1/ Ug A Faq gmm—

$H0H0 g BT A1H WX frafea ®1 ufshan
(@) fafer eTdraRY / SH—awas qd DIfe FerfAfatse el Wl gRy

UeTereRI / Rived THIforRe

(i) udg ol IMgTABATIAR Bl UQ Sl YS—WHE Pl SHfed AT UNg b
fha—demdl & Agw Hared & I9¥d W giord, fagad sierar feedl o=y soft &
uel ¥ Wl w9 ey R wa |

(ili) <ot ¥ Sucter 1 Ual @ Waa d@ 98 Rl ST 6 uig gRT aHa—aRa
w fuiRa vd «ifdgfera fsam mam &

4. Frgfea—

(i) fErR w=@ ugmur fFo gvg—fdems Hait & Ha  difc gen-—fafd
TRIAGRI / STH—a  JRIReRT / Ried tafeve @ g W fgfaa el
gRT @1 SIRAfT | ETciife dgef ®U 9 Wi & MR W 3ferEr ufdgfad & grr
59 fifrmEel & wi—3 d 9@ ufbar & ogwu @w IR
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(ii)

5. IARE:—

Hait # Fgfaa 9 fafEEe & grael & o Wigd el & fdwg 3
SRR | e &g el faRre uraem & a3 fJ8R ARPR # J9deT U W
ffda & fog orp fFram den feer wwrd 8, S ovg gwT it fosan
STRIAT |

fIER U AR gRT FHI—a97 WR {10 1 o /{3 T uraer= gardl &1 AT |

6. (i)

(i1)
(iii)

(iv)

v)
(vi)

HART-3

(el <t g1 Fgfaa)
Raq gal w el 9t & forw Q1 Wyl g9remR u=i ¥ fagq el &
SIRAT, o dwifaa Rfdq @& arer—wrr smfera o=dr, @gw ufhar qem o=
ARSI Bl Ieoid [HAT ST | Tig & AHIRG de@Ee W 0
== &1 favga e (Wi arifires graem=l afea) welRid el SRef |
UH Dolex g9 & foly I IHIGIR & MM § 8l “RI I A= arell Rfdadf
3Tl DefrexX ¥ # MU @& ST |
Al 9ol Bl a Ridaatl @& Gwg Fgfad, 98 & g areer / SftRga T &
AegH | ST I AT gRT AR R W T @ B R SFIedR]
q fafed ufhar & AR Y¥g & e USHR gRT &I Sl Fhdl | dbfcdd WU
W UNg, AR /AAHEG 83 & IuhA o fH e ol @1 forlad
I UG It AT PR B AR B Wbl 7, Saad R # u¥g &
AER—Wd =l g o Al & dewd B |
(@) fafer T=If¥reRT / SH—a7a 1eIfaRT / Rived gifee & UG WR S7de g
IHEIR Bl Mg Ffdd & ay o1 1l Sellg BT 21 991 ¥ HH TG 37 a9
A E BN @RV | S S, srRIfed Soiadl, el sfaar ue
Id el FIfcl & SHITIR & WWHR &1 i & AR, 39 A4 7 Il
4 SIRAfT | odg | GfeT & R W /dgd U W SRR SHIcari & fafrm
7(ii) & TR @ TIHY SH H EA & T qHA |
@) 39 & e &g fAEr faerem W affy a1 R AR /T80 TR
¥ AT ura Rl Qe Heerd gRT SR 10491/ SHee URIe B qo
A9 & AR BT |
ggel I WARd Y SHIGIR U A I § SRIRA dRIdR 31Tde
AT BT |
fafer gTerN U & SFIGIR & YN AT UT faeafdenes i T g ). &l
&l g =1fey, W & aR BISMAA & 1T Usligd B AdaRl & w0
P Y PHH UE WA B JAGHd BAT ALY, If&TeT/ WRANI/UITHY, /
faeafdeme & &9 o=71 gt @ Ay e & ug & foy wfiemar @
SO, SH—Tah—UefdRl Ig & SHIGdR & I UGNl / SH—darR #
&t o1 ot war T fawafdenery /9 Ted ¥ Q1 WA @ gWd drel @l
grRIfiear <1 SeEh den RRed vArfove g @ SHIGaR & U sl Arran
T IAARE a1 SRERRM W ReR Telieed # ARe] R ar gAuEa .
STHIORM caldiell d A9 aul & gWd ur (Master’s Degree in
Computer Applications or M.Sc. Computer Science or M.S.c
Information Technology from a recognized University of Institute with
three years experience) &I UrHear &1 SIGT oI FHI—THT R T Ug

& foy g gRT SRy fovar Qe |

(vil) URME gdIer & e ff<d a3 uvg gR1 MgiRa ufshar & a1y 8rf |
(viii) == afafa fasmu= # fuiRa amevst vd oal & ey = gl a9l |

(ix)
(x)

T AT AT 1 AT ¥ 37Tl IRE WA db A BF |

Ffdq TfeR gRT og@ ®U 9 IrRifid SHiedRl & Syl Rfdadl &
fIeg MREU-—ICER Td el Gl & Iy Fgad far S|
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(xi) P IRMEarR & FYfd & wme 4 afe FYfaa nifer oo 9 g e
T fI9ed ¥ SEAd BT 8, A 98 9 O HI8 @ IR UNg Hsd Bl UK
HAMM| /A TUg BT 707 s 8 |

(xii) af} smawas & o1 g wteR grT Fgfad & uga SRIcarR & aRa wd
qadl BT AT AT T FbTT |

(xiii) e wcft gRT Ay TeIReRY / SH—awe UeIfier /Rived aIfoRe @ U8 W
Fgfad =g =9d SRNGARl & uvg & AT Yo e/ HRR $RAT 8N UG
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ARTEE & FHY T far SRAT |
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& foy faxaRa fasar o1 waar 2|
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wfaer R fFgfea
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Fer=Tifeha STfSRT=aT <1 SIRRTT—
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fo @Rl feadl & G 9 5 ¥ YO PR b U U G&RT Bl 365
A 9RT &7 W YT JAUTID 3P Pl SIST SR &1 SIRAT |
(@) <fder FRISH & baaed [Fd T BRI @ & A9l Al & ge
afrras 99 W # & SRl | et B 9 & ofw @ o sEE e
far SR |
R I8 b Sad aftla Sg dmr 4 ReeRT g orl og9a &
MR R G # A &1 o R I ue W Fafia g @
T e SR R ue W Afaer i & dgq et fasar o
gfafgfda @ smer w fgfe
8. (i) fow uRRufY wd omaegddl & #AgedoRk  U¥g  fHdl il WRaRI
W/W%W@Wﬁaﬁﬁw@ﬁﬁﬂm/mﬁwﬁéﬁaﬁ
Ue & foeg dfafgad o) 9a | wig vd witeR @ weafd 9 Rad ug
@ fove ufofgad o) o uig vd WeR, <& & &4 & arar o
RET &, B WER FeAfd ¥ ufagfad a1 et FaiRa grfi|
(i) wvig & & & o yfafglaa o @ SRl o9 uig S @ fF o
gfafrgfad u¥g & Harer a1 didfed # aId ¢ |

(iii) vfagfaa o) ovg # =R U8 WR W BT SMaT el B Fa |
wReg yvg 2 # At snavaes wHsT W@ A1 UNg Wefd Weerd & e
TSR & FeAfa |, ufafged & o STar e W Fgad aR o |
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9. 4T # I T GHI—
el aafd o Fgfea o3 & wiitg & 15 A1 & iR IFTe™ &= 8| FeiRa srafer

# AT

T8I B3 @ Reafy 9 PRI iR ArTe™ &1 F9amafy ol 9e1 dadT &, Sif

fooet Y aRRerfar & 9 a8 & 1fde 81 8| AR sraf & Y ae™ 81 a7 W)

frgfea 4

10. JTAROT.—
RICIKRI

qre s SR |

BT Sl WAAT & YR W Sl qeef w6 Fged ARt @ wfie ge

fovra weTfaemera / fagafdena™ /v &y /e ufderR gRT Al smeaRer ysmor u=
TS BRAT B

11. wHgfe—
(1)

(i1)
(iii)

12 ()

(i)

(iii)

afRdiem—aRRdler or@fer a1 aul @ 8Rft | uRdlen oy § da1 FameHe Tei &
R Fgfad TR gR1 aRdler s@fd @ siffead v av & fou fawaRa faan
ST GBI | T dy AR T B8R o Fgfad wifdeR @1 3 | aRdlemds
i # IR B Yomsy 8| I ARG s@fey # «ff Far ddwe-e T8 ur
ST & A1 Gafed @afad B Jargad SR faar SR |
farfi wem—udg g1 RuiRa fawrfa ohemd sl o smaeas 8|
Frgfte—uRylemd afed uRdlen @y @ Fdvee A qem furia aler
B AT & 918 T fHIT SRAT |

ANT—4

@ o
I WRBR gRT g /FAmfd urdem=i & 3fclie | Gadt § e adt gRy
Fgad SHarl @1 Far o9+ 9ffd gRT IR AT @l b R R, Al
I o giRE ug W Fyfad o3 urad 89 & 15 Al & oy sran fazaiiRa
3afdy # ARTE™ R forar 2|
Ffed = o 89 & 15 f3Al & ofar ofrar fIwaRd @ # o+ 48 wR
ARG &1 FR U dlel HHT B R ITS U8 W AFTed 31 [Aafy 9 Feifka
P SIRAT | 3FR QA &I AT AP P41 U & & AREE &, dl S9! ol
RIIAT S T AT & HET HATTAR BRI |
el o | UId BHAT @7 MR aRIaT S gRd & gaddt e, foes 9
U= gU 81, @ dRIIdT HAGER B8R ofR S Fgfdd 73 wiftd & 15 faAi &
3reR AT fIwaTRa s@fd # o/ g R AN FR o B |

ANT—5

@a Ta W)

13. U5 & Al S B TR W qNg g1 Wiad /IR 999 Td W Ay

B DT |

A6
(@ =)

14. gf¥regor—

(@)
(i)

NG & HiHAT B VAT YR UTed BT q faMmi aRiermell & Sl weer
AITIH BRI, ST UV gRT IHI—97g R fFeiRa far sma |

WWWW@WWW%@WW@W/W,WEﬁ
3feR 3forar faqer #, BRAT &, A1 S U ST &I US 3 FHfUT Bl 81T
5 ¢ ulRreor /ufaf g @) s@fd quf 89 & deer, 98 uNg & ofid $H |
Wﬁﬂﬁﬁ&%@ﬂéﬂlﬂﬁﬁéﬁww 3T & | I AH B R,
4T B gRIEer & Tl AR 99 el BR | fedt wRemeft @1 fuiRa
TFRTEToT UTSTHH H B IGAd AT faR BT IAfT e B8R | wt gRT aros
@ g Al A a¥ i R afEferT R SS9 gRerer & SR da, s,
%?%agq BTG, T AT M, G&Id Gd G 311 SUSBROT & WU H I

|

15. U8g @ HAfAT &1 wdad @ @

g b
RN

FHRTIl BT B Td BRI AlG HaT PGB BT 8 | g8 B BHAT gRT gAtaRer
FHeamy ddeft rfomeaEyel wdal &1 urer fdar S emfara 2| swfert uig &

T HHT SHAT 31U BT UG <T@l BT UTeds U Al Add & wY § Bl |
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UNg @ BHAT B BaA UG BRI, ARV § GO Ao Ml v e |
ffed vrauEl @ Seg W B W, 99 @ AR g @ sl @ fafafde wde
Td B g8l B, ST UNg §RT e |
16. T8g @ ST 3 gfafrgfea—
(i) ormed gRT U¥g & el &1 o1 wfafgfad R R far o | 7, afe
UHT IR q¥g Afa] [I8R TSR AT MR ORGR & foly f2dax &7
(i) vl & Jar o srder don 99 WiteR @ weafa ¥ fFufRa grfl, o=t
FHHART BT Yl gad fmar S 2
(i) vl & oG @y 3§ «ff oig &1 SHaRT AFT SRR J1 uNg &
el 99 R SUl UBR AN BT O UNg @ I diHAl W, YA 9dq,
JNAHTR I, AN & FHI da, ATAT 1, YdAociowdo dorr fafdear gfaemd,
ST 99 gfergfad mrfier grRT & SR f57ee ser HHl afafiged s |
(iv) Sufme (i) den (i) & onele # ufafgfed @ s@afd weRordar a9 a8t @
Rl Wy, el 1 aRReIfY # 97 orafdr dfg aul & e1fde =21 8rft |
(V) 3reger, 9u 9o S RO W, UG @ AERT @iy & FHIf @ gd o
IR @ g8 B T |
17. Aaigfa— ovg g1 o FuiRa 9ol I=E Td Gedl THAIHROT HT oM IR
HHAT B FAIGd S IURIA JFATY [HAT ST FHM| Uvg sdd o 0+l ufsbar FegiRa ax
IDHIT | MATIHAT BIF TR I IRER & gRT 39 Aae § Gag—aqg ) ffd /fafea smeer / vraem=
HT AR UNE T fhar S | |
18. Wfee®d /afErd darfgfr—aig & o0 Wfes /et dar fFafa | 69T fEr
[T 2T & AT wraeEi U9 39 e @ o uraemEl @ ol 9§ wnfid 8 |
19. QTMUF:— UG & HHAT B AWMU a7 &g O A8 B JH Fgaar a1 srir| e
aRRefeRl # srege 9 A8 9 $9 3@ &1 Fgaa R Al AN WeR a7 R TR FR 96d §
I HA gRT AV AT & I b aRIER IR0 ST AT ST € | fegel U QANTIS 8 ol IAafy
T AT B S arelt IR B Rifdre dv W) fER R wad 7 |
20. AR, JTAA a1 Jdia:— f9ER a1 dfiear afed fer WRer) Jar /R e,
1976 (THI—THI WX JAT FINE) I SR WReR dad (qfieRor, = ud srdier) e,
2005 ( FHI—AHY UR AT HNEA) & Wae= yig HiHar o) g T |
21. IARME AWM~V AW, o 39 fafemmaeh # fafafde 8 2 & wof & udg &
AR & TG WR & HHdl R N Iifie graem=i | wnfiaa g8 o f6 i grr feiRa
fam SR |
22. fufdrehavor & wfda—afe ofg & srger o ¥ # rawyd AT ais+ & dr 98 s
fafemmae & f& uraa™ & 6l HFar siEr dHarRal & Soft & e § fIgR WRaR @t
q RIfYe o= a2 | I8 (g sreaer g1 SFRId wu 4 9mel &1 wien w) afife =g &
Rigial @ rgwy fhar ST |
23. fd=as @ wfda—s9 el & ol waem & fdem # i @ Rafd # amen s
AR & WY | qug & 1edel gRT I a1 SR |
24. U8 gRT 39 fafgemaet & fafr=t uraemi & saaa & ol 9g—w9a R feen—fcwr
SIRY AT ST A |
25. FIRE9 vd |gfa—rsg WRaR vd uvg g1 fa 99 vd arew, S 9 fafemraed &
Uqd B9 @ qd ar] o, FRRYT T8t SR |
W AT & 8 gu A1 50 o gd etrawr & oraia A R BIg Rl srerar
Pl BRAS ol 39 fAFFHEe & Ugd &9 & yd B T ofl, 39 fafHEae & Hed
Ul & SFEid UQH @l W wfaddl w1 WA FRd gU Bl W AE SIRAN, A A8
AT

faframreel 99 a7 uga o Sta VAT g A1 far =1 o Jerar Ui Big PRdrs ol T ofT |
26. Il 39 fafgArEael & SiUS ok Bdl AWRU # @IS 3R 8, dl AUSH AR &
3BTRS BT |
AR 9,
T, IGUER,

ey afuq |
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The 15" September 2023

Bihar State Pollution Control Board-Specialist Cadre

(Recruitment and Service) Regulations, 2023

No. 26--In exercise of powers conferred by section 12(3A) of the Water
(Prevention and Control of Pollution) Act, 1974 (as amended from time to time)
and Section-14 (4) of the Air (Prevention and Control of Pollution) Act, 1981 (as
amended from time to time), Bihar State Pollution Control Board, with the
approval of the State Government, makes following regulations to regulate the
appointment, posting, promotion and other service conditions of its employees:-

PART-1
(Preliminary)

1. Short Title, Extent and Commencement:-

(1)

(1)
(iii)

(iv)

(v)

These regulations shall be called the "Bihar State Pollution Control
Board- Specialist Cadre (Recruitment and Service) Regulations,
2023."

It shall come into force at once.

It shall extend to those full time regular specialist cadre employees,
who are working in the Board on regular pay on the date of
commencement of these regulations or who will be appointed in future
as per the provisions of these regulations.

It shall not be applicable to those employees of the Board, who are
engaged on casual basis, contract, work charge, daily wages and
muster roll.

It shall extend to all those employees of the State Government,
Government of India or any other Authority, who are/will be working
in the Board on deputation.

2. Definitions:- In these regulations, unless there is anything repugnant to
the subject or context-

(1)
(1)
(iii)

(iv)

(v)

(vi)

"Water Act" means the Water (Prevention and Control of Pollution)
Act, 1974 (as amended from time to time).

"Air Act" means the Air (Prevention and Control of Pollution) Act,
1981 (as amended from time to time).

"Water Rules" means rules framed by Bihar Government under the
provisions of the Water (Prevention and Control of Pollution) Act,
1974 (as amended from time to time).

"Air Rules" means rules framed by Bihar Government under the
provisions of the Air (Prevention and Control of Pollution) Act,
1981 (as amended from time to time).

"Appointing Authority" means the Chairman of the Board or any
other Authority, authorised by the Chairman for making
appointment.

"Board" means the Bihar State Pollution Control Board constituted
under section-4 of the Water Act and section-4 of the Air Act.
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(vii)

(viii)

(ix)
)
(xi)

(xii)

(xiii)

(xiv)

(xv)

"Chairman" means Chairman of the Bihar State Pollution Control
Board.
"Employee/Regular Employee" means a person working on any post
in the Board, but this does not include a person working on casual,
contract, muster roll or daily wages and work charged employee.
"Government" means the Government of Bihar.
"Member Secretary" means the Member Secretary of the Board.
"Section" means relevant section of the Water (Prevention and
Control of Pollution) Act, 1974 (as amended from time to time) and
the Air (Prevention and Control of Pollution) Act, 1981 (as amended
from time to time).
"Selection Committee" means the committee constituted under the
provisions of these regulations for selection and recommendation of
the suitable candidates for appointment to any post in the cadre.
"Promotion Committee" means the committee constituted under the
provisions of these regulations for recommendation of the suitable
candidates for promotion to the promotional posts of the cadre.
"Select List" means the list of candidates prepared by Selection/
Promotion Committee.
"Cadre" means the different grades of employees under the
‘Specialist Cadre 'of the Board.

PART- 11

(General)

3. Structure of Posts and Sanctioned Strength:-

(i)  The structure/ hierarchy of posts in the Specialist Cadre of the Board
shall be as follows.—

SI. No. Name of Post Level Mode of Appointment

(a) Law Officer/ Public Basic Grade | By direct recruitment as

Relation Officer/ specified.
System Analyst.

(i) For proper functioning of the Board and in public interest, a post or a
group of posts under the cadre shall be created, abolished or
permanently merged in any other category of posts by the Board, as
per its requirement.

(iii) The sanctioned strength of all the posts available in the cadre will be

as decided and notified by the Board from time to time.

4. Appointment:-

(1)

Appointment to the Post of Basic Grade of Bihar State Pollution
Control Board- Specialist Cadre i.e. Law Officer/ Public Relation
Officer/ System Analyst shall be made by direct recruitment.
However, appointment on contract on ad-hoc basis or on deputation
in accordance with the procedure in Part III of these regulations can
be made by the Board in the interest of some specific projects/
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requirements for any period on such terms and conditions as it
deems fit.

(i) Appointment in the Cadre shall be made against the sanctioned posts

as per the provisions contained in these regulations. In absence of
any specific provision related to appointment, the rules and
directions effective in Government of Bihar, for appointment to an
equivalent post, shall be applicable, as notified by the Board.

5. Reservation:-

(1)

(ii)

(iii)

(iv)

)

The decisions/provisions made by the State Government of Bihar from

time to time will be effective.
PART-III
(Appointment by Direct Recruitment)
For direct recruitment against vacant posts, advertisement containing
probable vacancies, eligibility required, process of recruitment and
other important information, will be published in two leading
Newspapers. The detailed information regarding the advertisement
(along with all relevant provisions) shall also be displayed on official
website of the Board.
The vacancies which cannot be filled in a calendar year due to
unavailability of suitable candidates shall be carried forward to the next
calendar year.
The competent authority of the Board shall make appointment against
all vacancies available for direct recruitment from the recommended
candidates in the select list prepared by the Selection Committee
constituted by the Board for the purpose through a separate order/
notification. Alternatively, Board may also request any other
recruitment agency of the Government/Public Sector Undertaking to
conduct written examination and viva-voce/oral test on its behalf in
which case Member-Secretary of the Board will be a member of the
Board constituted for the viva-voce/oral test.
(a) For applying for the post of Law Officer/ Public Relations Officer/
System Analyst a candidate must not be less than 21 years and more
than 37 years of age as on the 1* of July of the year of recruitment.
Relaxation in age limit for candidates of Scheduled Castes and
Scheduled Tribes, backward caste and extremely backward castes will
be given as per the policy of the Government. Relaxation in age will be
given to the candidates working in the Board on contract/ ad-hoc basis
as per provision under regulation 7(i1).
(b) The certificate of 10™ Class/Matriculation from Bihar School
Examination Board or Equivalent Certificate from any other
educational institution recognized by the Government of India/ State
Government will be acceptable for determination of age.
Candidates already in service, eligible for the post shall submit their
application duly forwarded by the present employer.
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(vi)

(vii)

A candidate must hold a LLB degree from recognized university with
minium five years experience as legal practitioner registered with Bar
Council, working in the court/in Government/PSU/University will be
preferred for the post of Law Officer; degree in Journalism/Mass
Communication or equivalent from a recognized university/
organization with two years experience will be preferred for the post of
Public Relation Officer and Master’s Degree in Computer Applications
or M.Sc. Computer Science or M.Sc. Information Technology from a
recognized University or Institute with three years experience for the
post of System Analyst will be preferred, as notified by the Board for
the respective post from time to time.

The methodology for initial screening followed by final selection shall
be as specified by the Board.

(viii) Selection Committee will prepare a select list in accordance with the

(ix)
(x)

(xi)

(xii)

criteria and the conditions as prescribed in the advertisement.

The select list will be valid for next twelve months from the date of
recommendation.

The Appointing Authority will appoint the recommended candidates
strictly against the available vacancies reservation-roster wise and in
accordance with the merit list.

In the event of appointment of a candidate, if Appointing Authority
differs from the deviation made by the selection committee, he will
refer it to the Board within three months. The decision of the Board will
be final.

The Appointing Authority will verify the character and antecedents of a
candidate before his appointment, if considered necessary.

(xiii) The candidates, selected for appointment by direct recruitment as Law

Officer/ Public Relations Officer/System Analyst shall be required to
execute a bond/ agreement with the Board and shall remain on
probation for two years. The bond will be in the format prescribed by
the Board and it will be at the time of joining.

(xiv) The finally selected candidates will also be required to attend

(xv)

(1)

professional training for a period as decided by the Board. If the service
is not found satisfactory during the period of probation, it may be
extended for one more year for reasons to be recorded in writing.
In the event of not successfully completing the training even in the
extended period, his service will not be confirmed and he will be
released from the service.

Appointment on Contract
The Board will be able to appoint any qualified and experienced person
who is eligible for direct recruitment, on contract, on mutually agreed
terms and on the basis of consent. In all such appointments, it will be
mandatory to follow the prescribed appointment procedure including
advertisement and selection by the selection committee.
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Claim of an employee appointed on contract/ ad-hoc basis in
projects or any other programme of the Board for absorption into the
regular cadre or promotion to a higher post under the Board, shall not
be entertained. However, if the basic qualification of the post against
which ad-hoc/ contract appointment was made, matches with an
existing post of the Board and the recruitment/ appointment had been
done after due approval of the Board on the basis of an open
advertisement following all norms of recruitment process in a
transparent manner conforming to the reservation rules of the
Government, the employees appointed on contract/ ad-hoc basis shall
be given an option to apply for regular appointment through direct
recruitment.

(i) Following weightage will be given to the contractual employees during
the process of regular appointment:-

(a) Weightage at the rate of maximum 5 (five) marks for each year of
satisfactory service rendered by the candidate on contract basis subject
to a maximum of 25 (twenty five) marks (for part of a year, the
proportionate marks obtained after dividing by 365 the resultant
number obtained after multiplying the number of working days with 5,
will be added) will be given.

(b) Relaxation in upper age limit equivalent to the period of service
rendered on account of contractual engagement will be given. The part
of a year will also be included in it.

Provided that the said relaxation in age limit and the benefit of
weightage in appointment on the basis of work experience will be given
at the time of regular appointment only in case of appointment on the
post on which the work on contact basis has been done.

Appointment on Deputation
8. (i) The Board, under special circumstance and need, may appoint on
deputation, officers of any Government Department/ Authority against
a vacant post in the cadre with the concurrence of concerned
department/ Authority. The terms of deputation will be decided by
mutual agreement between the Board and the Authority, from where the
employee is to be deputed.

(i) An employee may be deputed in the Board only when the Board is
satisfied that, for the functioning of Board and in public interest, such
deputation is essential.

(iii) The deputed employee cannot claim promotion to a higher post in the
Board. But in case it is found essential, in the interest of the Board, a
deputed employee may be appointed on a higher post, with the
concurrence of the competent authority of the concerned institution,
from where the employee is brought on deputation.

9. Joining Time:- A person shall have to join within fifteen days from the
receipt of appointment letter. In case of non-joining within the stipulated period,
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the joining time may be extended by the Appointing Authority, but in any case, it
cannot be extended beyond three months. Appointment shall be deemed as
terminated if one fails to join even in the extended period.

10. Conduct:- The candidates recruited directly or on contract on ad-hoc
basis will have to submit conduct certificate issued by the Principal/competent
authority of the last college/university/institution attended.

11. Confirmation:-

12.

(1)

(1)
(iii)

(1)

(i)

(iii)

Probation:-The probation period shall be of two years. On being
not satisfactory service during probation period, the probation
period may be extended for a maximum period of one year by
the Appointing Authoriy. Such extension of period will be made
only when, in the opinion of the Appointing Authority, there is
chance of improvement in the probationer. If the service is not
found satistactory in the extended period also, then the service
of the concerned person shall be terminated.
Departmental Examination:-Departmental Examination, as
prescribed by the Board shall have to be passed.
Confirmation:-The person under probation shall be confirmed
after satisfactory completion of probation period and passing of
Departmental Examination.
PART-IV
(Seniority)
In the light of the provisions established/amended by the State
Government the seniority of an employee, appointed by direct
recruitment in the cadre, shall be determined as per the merit list,
prepared by the Selection Committee and recommended for
appointment, provided he had joined the designated post within
15 days after receipt of joining letter or within the extended
period.
The seniority of an employee, who fails to join within 15 days
after receipt of joining letter or within the extended period, shall
be determined as per his date of joining. If two or more such
employees join on the same day, their inter-se-seniority will be
determined as per their position in the merit list prepared by the
Selection Committee.
Inter-se-seniority of the employees promoted by an order shall be
determined in accordance with their seniority on the previous
post, from which they were promoted, provided they had joined
on the promoted post within 15 days after receipt of joining letter
or within the extended period.

754



49
flgR Tt (s, 27 A9, 2023

13

PART-V
(Pay and Allowances)

13. The salary and allowances approved/notified by the Board from time to
time will be admissible to the regular employees of the Board.

PART-VI
(Other Conditions)

14. Training:-

(1)

(ii)

The employees of the Board shall have to undergo such training
and to pass such departmental examinations, which may be
decided by the Board from time to time.

If an employee undergoes a training/deputation, the duration of
which is more than one month, within India or abroad, at the
expense of the Board, he/she will have to furnish a bond to the
effect that he/ she will render at least five years of service under
the Board after completion of such training/ deputation. If an
employee fails in his/ her compliance or he/she fails at stipulated
examinations during or at the end of the training, he/she will
have to refund the total cost of the training. Any change in the
stipulated training programme or extension of training period
will not be allowed to any trainee. The amount to be refunded by
the employee shall include all such amount, which was paid to
him/ her during training as pay, allowances, leave salary,
scholarship, all touring allowances, books and all other
equipment.

15. Duties and Liabilities of Employees of the Board:- The nature of
duties and functions of employees of the Board is of the nature of public service.
Employees of the Board are supposed to perform very important duties regarding
environment and public welfare. So every employee of the Board should always
perform his/her duties and functions as a public servant. The duties and functions
of employees of the Board relates to provisions contained in existing Rules and
Acts concerned with environment. But the cadre-wise specific duties and functions
of the employees of the Board shall be as determined by the Board.

16. Deputation of Employees of the Board:-

(1)

(ii)

(iii)

The Chairman may transfer an employee of the Board on
deputation, if such transfer is found to be in the interest of the
Board or the Government of Bihar or the Government of India.
The terms of deputation will be decided by mutual agreement
between the Chairman and the Authority, where the employee of
the Board is to be deputed.

The deputed employee will be treated as employee of the Board
even when he is on deputation and the provisions of the Board
shall be applicable to him like other employees of the Board
except pay, leave pay, pay at the time of joining, travelling
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allowance, L.T.C. and medical facilities which will be given by
the Authority under whom the employee will be on deputation.
(iv) The period of deputation under sub-rule (i) and (i1) shall
normally be of three years but it cannot be more than five years
under any circumstances.
(v) The Chairman can revoke the deputation before expiry of its
normal term on valid and justified grounds.

17. Retirement:-The benefit of E.P.F., gratuity and leave encashment can be
adjudged after the retirement of permanent empoloyees. The Board will be able to
determine its own procedure for this. If necessary, the order/provision issued from
time to time by the state government in this regard can be followed by the Board.

18. Voluntary/Compulsory Retirement:- The employees of the Board shall
be governed by revelant Rule of the Bihar Service Code regarding
voluntary/compulsory retirement, subject to other provisions of this Regulation.

19. Resignation:- The employees of the Board shall have to give three
months advance notice for resignation. In special circumstances, the Chairman of
the Board may consider to accept resignation even on a notice of less than three
months provided that the employee deposits an amount equal to the salary of the
shortage period. Provided further that the Chairman may consider to relax the
notice period or the amount to be deposited.

20. Conduct, Discipline and Appeal:- Provisions of The Bihar Government
Servant Conduct Rules, 1976 (as amended from time to time) and The Bihar
Government Servant (Classification, Control and Appeal) Rules, 2005 (as
amended from time to time) and including Bihar Service Code shall be applicable
to employees of the Board also.

21. Residuary Matters:- With regard to matters not specifically covered by
these regulations, the employees of the Board shall be governed by the relevant
provisions applicable to the employees of the Government at appropriate level, as
decided by the Board.

22. Power to Relax:- Where the Chairman of the Board is of the opinion
that it is necessary or expedient to do so, he may with prior approval of the Bihar
Government relax any of the provisions of these regulations with respect to any
employee or category of employees. This decision shall be taken by the Chairman
after considering the matter in a fair way in accordance with the principles of
natural justice.

23. Power to Interpret:- Where any doubt arises as to interpretation of any
of the provisions of these regulations, the matter shall be decided by the Chairman
of the Board in consultation with the State Government.

24. The Board, from time to time may issue guidelines for implementing
different provisions under these regulations.
25. Repeal and Savings:- Any rules and orders of the State Government and

the Board, effective prior to commencement of these regulations, shall be deemed
to be repealed.
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Notwithstanding such repeal, anything done or any action taken
under the said rules and orders shall be deemed to have been done or taken in
exercise of the powers conferred under these regulations as if these
regulations were in force on the day on which such thing or action was done
or taken.

26. In case of any difference between the English and Hindi versions of these
Regulations, the English version shall prevail.
Order by,
S. Chandrasekar,
Member Secretary.

srfiers, affarca Jevmem,
fagR, 9e g1 vy we gfta |

fagR o1 (srmEnReT) 773-571+200-S1080%0 |
Website: http://egazette.bih.nic.in
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fAgasT g&ar 9r0dr0-40

5 anfeass 1945 (210)
(0 ye= 774) uel, guaiy, 27 A=< 2023

faer wrsa yguur fraer g

SIBG R
15 fyawx 2023

feeR W g T geE—gATeTeT WEre Wai
(Frafea va @an) fafremaed, 2023
To 27—"Se (UquYT AR T foi=on) siferfFem, 1974 @1 9R1 12 BA) (THI—THT TR AT
W) dm “aryg (UguUr fraRer R SR, 19817 @1 ORT 14(4) (FHI-THI WRJAT
W) gRT Ugd ATl & WART &l gU IR o0 ugyor fFi=or iy I WRER & gAGH
A uig & HEAT B Y, geReud, I G o War vl @l fAfFafa R gg freferiad
faferaraeh aomh 21

HIT-1
(IR f¥raY)
1. wfera am, ffER vd@ UR9 |-

(i) =& e “er Isg uguer fFRi=er q¥g—UanTRnel Werd  |ad
(Frafea vd @an) fafemmaed, 2023 & SIRAT |

(i) ¥ ged yga & |

(ili) I8 UNg & JANTRITAT Held Gait & T Yofdrferd SR R ar] 8RS
FrRaf| JaaE R RfEee & gd 89 @1 [y @ ovg 3 SRRa §
rerar el FYfaa fafmmEe & graem=l & ordid # wiasy H o1 S |

(iv) I8 U¥g H s, dfder R Fgad, sriiRd, <fie da=mifl qer “=arh
Uoll (A Jet) R Ffora sl @R orp e 8l

(V) UB T WHR, 9RA ERHR el Gl 3 uideR & Ui ged R o
T g # HrRRd HHA W) A Rl |
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IR |19 faw # srerar e # e onifera =1 81, 39 faffrgwmaeh #-

() e frRET ¥ g 2 Sa (Uguer Farer vd ) siiefrm,
1974" (THI—HY U= AT HNFN) |

(i) "y st @ afwg 8 9y (@Uguer FErv wd R s,
1981" (FHI—THT IR JAT M) |

(ii)) “ora frawmEedl” | Jfvud 2, S8R WeR & gRI Sl (UgyYl farer gd
forizon) erfafeeH, 1974, (FHO—9T WR AT HNEG) & oraid =y
ST (IguoT Farer vd o) e, 1986 |

(iv) “ag frEmEed” § g 8, [eR WReR & gRT 9 (UgyUl fFaRvr gd
forizon) erfafeeH, 1981, (FHI—HT WR AT HINEE) @& oraid =y
9] (I5uT aRor gd o) e, 1983 |

(v) “Frafea giferR” 9 JWud €, uvg &1 sede al I9d gRT M B
Tg WISdd Uvg &1 By A UIMODR |

(vi) “ueg” & IfUd 2, Tt IR @1 aRT — 4 dorr arg MfAfH & aRT —
4 & IrTa Tfed “fER T ygwor fEEvr uvg |

(vil) “Irege” | AT 2, [NER 59 UguoT RIS Uvg &1 avee |

(viii) “@t / frafia ot @aﬁﬁa% qig @ Jqar # fEN ff ug W FRRA
fad, T S SR, wiier, wRaE Tol W R oy, S da
ARTT qen HrRRa & affafaa =8t 2

(ix) "SR ¥ JMYd 2, fIER TWaR |

(x) “acE—afag” § JIMUT g, INg BT e—afad |

(xi) “gRT" | IMYT B, T (U@ fHamer vd fmon  siffm, 1974
(FHI—9g R JAT HeNfE) dm 9y (Uguur farer gd ) s,
1981 (FHI—THT WX JAT FINFIT) BT HITd &RT |

(xil) == |fafa | afa 2, 39 e & gaul & dgq dait @ fed
yg W FYfdd 7g Garg SHIGIRl & =99 U9 e & forq wfeq wfafd |

(xiii) “gr=fa afifar & afwa 2 g9 RAfgdae @& yaul & dgq Aot #
U & Y&l R UG @ oy A SWIRdRl $ e Bg Ted
RIGIRN

(xiv) “=Fgq A AT B, T /U IR §RT AR B TR SFIRaRT
B G |

(xv) %ﬂﬁ | AT B, TiE & TN WeRad et @ ofex fafv= afmii &

|

HNAT—2
(GIRIR)]
gl $1 AT U9 Wigpd 94 |-
(1) UYg & YANTRIET Wedh Adi & A=< UG &A@,/ Ug |iue Fr=rad

ho

o 9q T AMH R frrgfaa 1 ufsear
(@) | TANTITAT AETID U ®R | IFId—Ag—aaadT &
MR TR U |
(@) | P UANTRIAT §ed | Hof difc | el =il fm fawa 4
AT |

(i) U Sl AELIHAIER B U Al US—WHE Bl Siied adl uNg &
fhaThelTdl & Weol Fdlaq © Sewd | giord, fagad srerar T o= sioft
$ Ual ¥ Wl wU § e R Fa |

(i) ot o Sueer @) udl @ wWiea @@ a8 Bl SN & uvg g
Fra—a7g R FefRa vd iftsgfoa fasar a8y
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frrgfaa 1—
(1) fERrR T yguY A YNg—WRINTRTeT e Hai & o difc Je—aid

(i)

PN e & Ue R Fygfad Al w<il grr &1 S| ereife aeel
wU W AT WS & AER W 39 e & w—3 # aftfa ufsar &
3IRT BB a2y gRASHIE / sraggddre & f&d 4 g9 U W 60 s@fer &
foay <= fom wd waf w gl @ o |ed 2, ST uvg g7 STavdd
HHSI TR |

Hait # frgfaa v ffged & gaul & safa wigd uel @ fawg @
ST gig & iR A &g fedl fRtte uau™ & s # f9ER
WHR H GAPe ue R Fgfad & forg oy M srerar fFeer gwrdl 81, S
g gRT Srfegferd T S |

IR |—fIgR 5T WMHR gRT I—a9 R forv W foiy /6 = urgum=

g7l 81 | |
HIT—3
(refr w<dt g fAgfaa)
(i) Raa gal w® W@ =i & forg 37 eyl SR =@ # fagm yeia &

(i1)
(iii)

(iv)

(v)
(vi)
(vii)
(viii)
(ix)
(x)
(x1)

(xii)

SIRAT, o wwifaa Rfad & ar—arer o oedr, =@ ufhar o o=

AR FAR H IJooid HAT A | U¥g & IMABING dadse W A

fagm= &1 foxga e (@ urfie graum=i |feq) uelRid sl SR |

Uh dofex d¥ @ oy APy INNGAR & 391d H Ag1 WX ST AdhI arell

RfFl arTel defvex 9y # UM BT SIUH |

A il @1 w1 RiGl & eg P, 7vg & g smeer/sifoger &

AEH W ST T AR §RT AR 5 T 99 gAl & rRifad SHIGdaR

A fafed ufran & AR Ui & WeW WOdR gRT &1 Sl |adll | ddhfeud

I UNE, WRER /AESIE 859 & IUHA D [l o e woikdl a1

faRaq wiem IS #RA 8 SR &R Wadhdl ©, Sad RAfd # uNg &

e—dfaa Tfed afify @& we 8 |

(P) P TANTRTSAT HEH b U W Adad 8g SHIGAR DI AT
@ a8 B 1l JAE BT 21 99 F HH UG 37 au F e T B
AN | T S, e Sioricrdi, fUssl el vd aredd
U SRl & IRNGARI Bl ARPR B AT & AR, SH AW 4
dqa & IR g # e @ R W /dcd wU W dRRkd
IRfEar! o1 Al 7(ii) & wrae & AJHU SH H Sl o1 S A |

(@ ¥ & fFERo g AR ure wear R a7 9Rd WeR /I
IRGR I 7=IAT g fhedl 2eifores e gRT SINT 1041/ THbeT URIeT
@ T YAOT-UF T A B |

qgel ¥ HARd AT SHIGAR 30+ I FEadr | ARG $HRIax fTda-

AT |

SRIEIR B HRYSR A $ A fAdH H Frae <Yl Ud 9Ng §RT UE B

fo FHg—wwa W FEiRT @13 o1 AFaar U9 W aed g1 A1y |

Q’ﬁiﬁaﬁwzﬁqwm v Tga uvg g™ FeiRa ufsar & srgwu
|

=g |t g # FuiRa wmoguet v Skl & ey T ge Al g |

II9 A IR 31 IR | 3FTel IR HEM! ad 9 BN |

Fgfda ueR gRT o|d wU ¥ orgRifia SHIedRl & Sude Rfdadl &

g MREATT—IINCR Td Al Gl & 31wy Fgad far S |

fdll SHigaR &1 Fgfed & Amel | afe Fgfea wifeR @@= affy g

foy U fIge | oRIgHd BT 7, A1 98 S oiF A8 & 3iex uug Hed Bl

U BT | 39H T 1 Aol sifom g

afe smawas B A1, Fygfad wiier grt FRgfed & ugd SRicar & aRe wd

qag<l BT A AT ST ST |
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10.

(xiii) e W GRT BT YRR HeFd & Us W gfdd 2 aafa Seieary

(xiv)

(xv)

(@)

(i)

B U¥G & AT Y 3T/ FRR BT BN UG d &1 a6 & aRdlen w T |
ey v gRT fufRa urey & 1wy 8N Td 39 ARG @& |HY 9
forar SR |

fv wU A Tad SHIGIRT B uNg gRT (MiRT afr & forg amanfis
uﬁwﬁﬁmﬁmmmlﬁﬁmaﬁmﬁww
:ﬁ:?r STl & a1, ROT 1 forled w7 & AfeRad w¥d g7 99 Tah 3R

HaT Y TE BT SR UG I WAl H Had HR (AT SR |

wfaer wx frgfaa
gug fpr A1 el W=l BT ur=ar @ drel NG e rdl @fdd @I, |fdar
W, R FeAd I U4 HEA b AER R g R daar| G i
Ffeaal # faiRa Fyfaa dgfear e fasma den =9+ affa gmr =9+
[T 8, &1 U ST S1fFard 8N |
AfaeT & R R/ uRATSRI Jrerar R o dried ¥ dqd

wU § e 1 P, UNg B AId MR Hai H o s SE]
Ug TR UG 2] S1d1 A9 T8l B8R | gieife 59 ug & fawg dee /wfae
Fgfea gg o SHal qa araar Al wig & AioE s 9 e 8 8k
il / Fgfaa avg & ofgHIed & SWRId el [Asmud & R Wy
gfshar & A1 AFESl B IR WR URGE WU § WRPR & MRE g4 &1
T PR gY Bl AN B Al Afdar/ ded WU A Fgad SHal o el w<i
% forg fFraf FYfaa &g emded <1 &1 faded Suerer g |
fafta fgfea o sm & o dfaer Fafsa sl @1 fAygfea o afear J
i STferT=aT <1 SIRRT —
@) e & R W g # awefl gRT @ W HameHe war @ foy

Ufg e Ufday @& &R A SR 25 3w I ARHAFA (fhefl af &

3 & forg wR fawl @1 W= # 5 | O PRA & gsAd U A

Bl 365 W |RT o7 UR YT AUTIh 36 Pl SIIST STRIM) & SR |
@) <faer FREINH & Goaed 5 T SR [ & JAge af & BT

rfermas 7 A # & SRR | feelt Frd ad @ ofw @1 o s wnfie

fam SR |

g I8 b Saa aftid g dmr d Rifellervr vd o sgva @
AR W Fgfad # srfeman &1 v e S e R FRfd Fygfed @ a9
fear S o o W <fdeT e & d'q et fear a8

a1 A ANRE BT W |- B @fad a1 fFgfaa o= @ wifid & 15 feA & iR
ARTE HRAT B8R | REiRT oy # Arem T8 w1 @ Refa § fFgfa wifder
ARTETT B AHATAR T 981 bl o, Sl {1 1 aRReIfy # 69 A1 9 &ifde 781
BT | favaTRa srafey # off Arrar 8l B R Frgfdd war q|sh SR |

JTARCT  |—UEN W<l gRT 3fal Wfaer & JMER W osfEr ded w9 fgad
IRNEAR] ®I M 8Y fvrd Aeifdene™/ feafdemes / | & urearl/ ded

USeR R fefe 3maRor yHoT U |Afdd HRAT BT |

e |-

(ii)

e |— aRdler @iy <1 gl o1 8RMT | aRdler s/afe § Aar Harusiad Tel
e W Fygfad witeR gRT uRdlen o@f &1 affiedd e ¥ & fou
faeaRa fobar S A | v srafdy fawR ol 8 oig fFgfaa uifererR @
[ H gRdlemeia @fad § guR @ gorsy 8| afk AR srafy § o dar
HATYSIh & U ST € 7 Hafta @fad w1 Sargead e fear She |
i e |- uig grT fFeiRd favria wlend St e srawe
BT |
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(9]

1.

12.

13.

(iii)

(1)

(i)

(iii)

(@)

(i)

(iii)

(iv)

v)

Tgfe |- uRdlemd= aafdd aRdien @Y &1 Famcae e dor i
IS BI ST B dTe TS fBIT SR |

HIT—4
(a¥raan)
mewﬁﬁﬁ/wﬂﬁamﬁa%a%ﬁwﬁﬁ@%ﬁﬂ?ﬁm
e SHaR] &1 aRIFAT o9 AT §RT QIR e @ AR B, af
I oo FEiRd 98 R Fgfa—ua o< g & 15 Sl
foeaRa arafd # dnre™ @ form g |
FRfad o= o B9 & 15 Al & ofer orerar fawaiRa s@fdr 4
ARG T8l B UM Tl BHI Bl dRIAAT D UE W
FEiRT & Sl | PR U &1 A1 e HH a &l
IADT AU Rl IS I FA B HI HATAR B |
T SITeer ¥ Ura SIHAT BT Ml aRIIdT 9 gRa & gade A, forad
9 UI=Id 8Y B, @ aXdl HAGER B SR S fyfad uH Wil @ 15
el & arer a1 fITRA o/@fyy # o+ ug W AFTEM R for &1 |
HIT-5
(wi=fa)
I IR §RT WT /HeNfET graemi & d8d daf § U= uig & gersd
3SR/ ARREAAT gRT 59 Ieed ¥ Ifod Ur+a AMfT &I IRir & SuRI
fear s |
gr=fa & = gfear - g dait § Rfaaat o den g =
ERT 91 SIMT 8, &1 e g WieR gRT b SR 98 g§RT
TI—99d R Afed UG dAfd @ FrEfalRed gEemd Sude SRR
SRiAfr—
(a) oIt 7 Iuerer Rfgt|
(b) FHAIRAT BT AN I G |
(c) 9T MY HHATRIT BT affis MU=y Ufcded, T JgATel qoI
Haell & A1, TR A ufede # <of 2|
(d)y e, sgematie eRars, fvria srfarE), Rifde eriar! nfe
Haell o, fdd srar goi (PR gul 81 TR 8 dr S9dT ey
GIES))
(e)  Hafdd A &7 IREAV-INeR (Gifdd AWl afzd)
(H 37 Bz GIA TAT BAOMG Sl PRI TRGR & gRT AMeID
A S AT Uit ARG & gRT A S |
=T ARl ® R UG 8 T8, SEd—E—aiadl @ AR uR T
SRR | g & fofa ud ifgEergER Ut g, Araar § aftfa ererar
A JemE fa9rT, fIBR IReR §R 9Ade Y&l & oy 999—89d R
FEiRT FrES R AT TAT AT WYL 8H S AR IfT AIMD
MY Ufdes &1 8T ATaead 81T |

U IRl 99 SYAel IR T |/ BETGCI Td GO B OFHET B
qeard, U 7 SUgad U T IFIGARI B U TRIAT Ud HIE & 3Tax
FAGT B |

IR e J B Bl BT T Ffferd 89 91 | 98 U BT §haR el
BT | UG =g Fgfad wifieR &1 dgse 8FT fb |aftd SH1 gi-fa & g
g, JATITID BT |

AMT—6
(@99 wd wd)

g & Fafid S B T R udg gRT Wied /AfRIfd a9 gd W
AT B HHT |
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

HT—7
(@1 =)
g fRregor |-
(1) uv¥g & SHAT B VAT gl urd wxAr den fowrfa oiienett @r S
PRAT ATILIS BT, ST TN §RT FHI—FHT R il fovar s |
(il) OFR @IS P4 U¥g & I WX UH A8 A Aed &1 URewr/ gy,
IRA & 3fax 31l faaer 4, PRaT €, A S 9 Y BT b IAgad FHfid
PRAT BN b T uf¥eror /ufafyfadd @1 e@fd gof 8 & uverd, 98 uvg &
AT HH W HH UM gl BT Hal <AT| IS DI HAT 3ADT AJATAT B H
3B BT © AT URIE & SR A1 ofd ¥ FuiRa wRiemeli # e @
W, HH B U @1 Tl AnTa aro w)e gRf | feelr ufdremeit @r
FEiRa ufreror aegsy § PiE 9@ fEr AR @1 orgAfa & el |
FHH GRT argd o1 TS AR H, S W i wfiefera ERf SS9 ufdeor &
JUFRO & WA H A 6 T |
qﬁa@ﬁﬁmaﬁwwmﬁlﬁl—qﬁazﬁmﬁﬁmmwmw
AT A THR BT | T D A gRT TR Td O pearor Hae eyl
Bl B UTed fhar ST ruferd 2 | s9fery uvg @ il ol EHe o1 ddial g
IR & 9T U Al 9dd @ ®U H BT | UNg D HiHdl d dad UG by,
wafeRe ¥ Gefda AiEr Pl vd sifEln § [T ueuEl @ 9)e el 2
IR Hat @ AR UNg & HiHal & faffde wier vd e 9d 8 S f oy
gRT fReifRa fvam = &)
Adartgfa |1—uvg gr1 gur FUiRa SWuw. IS vd Bedl TAHdIaRe &AM
IR BHAT B FAga & IURIA AT AT ST ADHIAT| UNg §9D oY 370+
gfshar FRfRG &R WO | MEaegdEar 81 R I5T WEHR P gRI 59 ded H
FHI—AHT WR AT / fafed SiQer / e &1 SIERl UNg gRT a1 ST e |
wfees /sifard dartEfa |- vt & w4 Wies /far dar fFafa @ Hafta
fAeR Jar dfedr & |d urauEi vl 39 Qs & o uraeml & oef| o enfia
I |
WEYA  |-99¢ & HFAl I ANUF < &g a9 A8 DI AR Faar < gl
faery gRReIfol # seger A9 A8 A &F 3@ & Faar IR 9l ANIH WIHR B
R AR &R Fhd § IfE A GRT WY 3@ & I & aRIER JART ST fbar SIram
2| rege U QANTYS B o Saf a1 ST @ S arell I B RIfdre aRe W
fl foaR @) wad 2
AR, A a1 IJfid  |—fdeR Jar wfean wsa ffeR e Har 3R
fmTael, 1976 (FHO—9a WX ¥ HIANE) T f9ER RGN Jad  (afiexor,
=0T vd erde) fgHae!, 2005 (FHI—HHT R I FUIEE) & UTaRI= gvg BiHal
R A AL BT
Jafl¥re AMA |-V A, o 39 fafgeraeh # fafafde 78 € @ awf # udig
T TR & FHGE WR & B W) AL Il yraem=i &1 enfid 8, o o
g g7 FeiRa far smem |
Rifdreliavor @t wifdd 1—afe wig & vy o I # eavass @ aisg 8 dr
I8 39 fafawreel & T uraes o 6 HHaR) Jerar dHaTRal & ol & de
# fIER WRPR @ qagafa @ Rifda &= 9ad ¢ | I8 ol sruet )T ST w9 4
AMS B FHIET TR aRE =g & Rigral @ rgwd fhar SRem |
frdas @1 wfda 1—s9 e & (&0 uragE & e 4 dae o Rafa o
AT 0 IRGR & IR UNG & 3fedel gRT a3 fhar ST |
g NI 39 fafemmEe & Rfr=T uaumi & st & o wwg—wwa W e
e IR fasar S e |
R vd @gfa 1= WReR vd uNg gRT frid M gd o smew, S s
fafemrael @ gga &M & gd an) O, FRRYT a8 SR |
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25.

W PREE @ B gU W B 19 Ug areer & fid fhar war drg Bl
JFrAT HIs HRATS Wi 59 fAFEEEe & vgd 89 & gd & T ofl, 39 fafrawraen
SR, AT wE fAfrEeeh 99 faT uga off 59 U @o A A R o e Uil
BIS HRATS DT T o |
Ife 39 Rfgae & oh ok R A # $1E ofdv 2, d sh |0 &
3T BT |
AR 4,

Y. IIER,
e Afuq |

Bihar State Pollution Control Board

Notification
The 15™ September 2023

Bihar State Pollution Control Board- Laboratory Assistant Cadre

(Recruitment and Service) Regulations, 2023.

No0.27— 1In exercise of powers conferred by section 12(3A) of the Water (Prevention
and Control of Pollution) Act, 1974 (as amended from time to time) and Section-14 (4) of the Air
(Prevention and Control of Pollution) Act, 1981 (as amended from time to time), Bihar State
Pollution Control Board, with the approval of the State Government, makes following regulations
to regulate the appointment, posting, promotion and other service conditions of its employees:-

1.

PART-I
(Preliminary)

Short Title, Extent and Commencement:-

(i) These regulations shall be called the "Bihar State Pollution Control
Board Laboratory Assistant Cadre (Recruitment and Service)
Regulations, 2023."

(i) It shall come into force at once.

(iii) Tt shall extend to those full time regular Laboratory Assistant Cadre
employees, who are working in the Board on regular pay on the date of
commencement of these regulations or who will be appointed in future as
per the provisions of these regulations.

(iv) 1t shall not be applicable to those employees of the Board, who are
engaged on casual basis, contract, work charge, daily wages and muster
roll.

v) It shall extend to all those employees of the State Government,
Government of India or any other Authority, who are/will be working in
the Board on deputation.

Definitions:- In these regulations, unless there is anything repugnant to the

subject or context-

(i) "Water Act"" means the Water (Prevention and Control of Pollution) Act,
1974 (as amended from time to time).

(ii)  "Air Act" means the Air (Prevention and Control of Pollution) Act, 1981
(as amended from time to time).

(iii) "Water Rules” means rules framed by Bihar Government under the
provisions of the Water (Prevention and Control of Pollution) Act, 1974
(as amended from time to time).

(iv)  "Air Rules'" means rules framed by Bihar Government under the
provisions of the Air (Prevention and Control of Pollution) Act, 1981 (as
amended from time to time).
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(v)  "Appointing Authority'’ means the Chairman of the Board or any other
Authority, authorised by the Chairman for making appointment.

(vi)  "Board' means the Bihar State Pollution Control Board constituted under
section-4 of the Water Act and section-4 of the Air Act.

(vii) ""Chairman' means Chairman of the Bihar State Pollution Control Board.

(viii) "Employee/Regular Employee' means a person working on any post in
the Board, but this does not include a person working on casual, contract,
muster roll or daily wages and work charged employee.

(ix)  "Government" means the Government of Bihar.

X ""Member Secretary’ means the Member Secretary of the Board.

y ry

(xi) "Section' means relevant section of the Water (Prevention and Control of
Pollution) Act, 1974 (as amended from time to time) and the Air
(Prevention and Control of Pollution) Act, 1981 (as amended from time to
time).

(xii) "Selection Committee' means the committee constituted under the
provisions of these regulations for selection and recommendation of the
suitable candidates for appointment to any post in the cadre.

(xiii) ""Promotion Committee'’ means the committee constituted under the
provisions of these regulations for recommendation of the suitable
candidates for promotion to the promotional posts of the cadre.

(xiv) "Select List" means the list of candidates prepared by Selection/
Promotion Committee.

(xv) "Cadre" means the different grades of employees under the 'Laboratory
Assistant Cadre' of the Board.

PART-II
(General)
3. Structure of Posts and Sanctioned Strength:-

(i)

(it)

(ifi)

The structure/ hierarchy of posts in the Laboratory Assistant Cadre of the
Board shall be as follows.—

SI. No. Name of Post Level Mode of Appointment
(a) Laboratory Ist By promotion on merit-
Assistant promotion cum-seniority basis as
level specified.
(b) Junior Laboratory Basic By direct recruitment
Assistant Grade Graduation in Science
Subject.

For proper functioning of the Board and in public interest, a post or a
group of posts under the cadre shall be created, abolished or permanently
merged in any other category of posts by the Board, as per its
requirement.

The sanctioned strength of all the posts available in the cadre will be as
decided and notified by the Board from time to time.

4. Appointment:-

(i)

(ii)

Appointment to the Post of Basic Grade of Bihar State Pollution Control
Board- Laboratory Assistant Cadre i.e. ‘Junior Laboratory Assistant’ shall
be made by direct recruitment. However, appointment on contract on ad-
hoc basis or on contractual basis in accordance with the procedure in Part
III of these regulations can be made by the Board in the interest of some
specific projects/ requirements for any period on such terms and
conditions as it deems fit.

Appointment in the Cadre shall be made against the sanctioned posts as
per the provisions contained in these regulations. In absence of any
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specific provision related to appointment, the rules and directions
effective in Government of Bihar, for appointment to an equivalent post,
shall be applicable, as notified by the Board.

Reservation.—The decisions/provisions made by the Bihar State Government

from time to time will be effective.

PART-III
(Appointment by Direct Recruitment)

(i) For direct recruitment against vacant posts, advertisement containing
probable vacancies, eligibility required, process of recruitment and other
important information, will be published in two leading Newspapers. The
detailed information regarding the advertisement (along with all relevant
provisions) shall also be displayed on official website of the Board.

(ii)  The vacancies which cannot be filled in a calendar year due to unavailability
of suitable candidates shall be carried forward to the next calendar year.

(iii) The competent authority of the Board shall make appointment against all
vacancies available for direct recruitment from the recommended candidates
in the selection list prepared by the Selection Committee constituted by the
Board for the purpose through a separate order/ notification. Alternatively,
Board may also request any other recruitment agency of the
Government/Public Sector Undertaking to conduct written examination on
its behalf in which case Member-Secretary of the Board will be a member
of the Board constituted for the test.

(iv) (a) For applying for the post of Junior Laboratory Assistant a candidate
must not be less than 21 years and more than 37 years of age as on
the 1 of July of the year of recruitment. Relaxation in age limit for
candidates of Scheduled Castes and Scheduled Tribes, backward
caste and extremely backward castes will be given as per the policy
of the Government. Relaxation in age will be given to the
candidates working in the Board on contract/ ad-hoc basis, as per
provision under regulation 7(ii).

(b) The certificate of 10™ Class/Matriculation from Bihar School
Examination Board or Equivalent Certificate from any other
educational institution recognized by the Government of India/
State Government will be acceptable for determination of age.

(v) Candidates already in service, eligible for the post shall submit their
application duly forwarded by the present employer.

(vi) A candidate must hold a Bachelor’s degree in Science with knowledge of
Computer Application and possess any other qualification and experience as
notified by the Board for the post from time to time.

(vii) The methodology for initial screening followed by final selection shall be as
specified by the Board.

(viii) Selection Committee will prepare a selection list in accordance with the
criteria and the conditions as prescribed in the advertisement.

(ix) The selection list will be valid for next twelve months from the date of
recommendation.

(x) The Appointing Authority will appoint the recommended candidates strictly
against the available vacancies reservation-roster wise and in accordance
with the merit list.

(xi) In the event of appointment of a candidate, if Appointing Authority differs
from the deviation made by the selection committee, he will refer it to the
Board within three months. The decision of the Board will be final.
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(xii)

The Appointing Authority will verify the character and antecedents of a
candidate before his appointment, if considered necessary.

(xiii) The candidates, selected for appointment by direct recruitment as Junior

(xiv)

(xv)

(ii)

Laboratory Assistant shall be required to execute a bond/ agreement with
the Board and shall remain on probation for two years. The bond will be in
the format prescribed by the Board and it will be submitted at the time of
joining.

The finally selected candidates will also be required to attend professional
training for a period decided by the Board. If the service is not found
satisfactory during the period of probation, it may be extended for one more
year for reasons to be recorded in writing.

In the event of not successfully completing the training even in the extended
period, his service will not be confirmed and he will be released from the
service.
Appointment on Contract

The Board will be able to appoint any qualified and experienced person who
is eligible for direct recruitment, on contract, on mutually agreed terms and
on the basis of consent. In all such appointments, it will be mandatory to
follow the prescribed appointment procedure including advertisement and
selection by the selection committee, constituted by the Board.

Claim of an employee appointed on contract/ ad-hoc basis in projects
or any other programme of the Board for absorption into the regular cadre
or promotion to a higher post under the Board, shall not be entertained.
However, if the basic qualification of the post against which ad-hoc/
contract appointment was made, matches with an existing post of the Board
and the recruitment/ appointment had been done after due approval of the
Board on the basis of an open advertisement following all norms of
recruitment process in a transparent manner conforming to the reservation
rules of the Government, the employees appointed on contract/ ad-hoc basis
shall be given an option to apply for regular appointment through direct
recruitment.

Following weightage will be given to the contractual employees during the
process of regular appointment:-

(a) Weightage at the rate of maximum 5 (five) marks for each year of
satisfactory service rendered by the candidate on contract basis
subject to a maximum of 25 (twenty five) marks (for part of a year,
the proportionate marks obtained after dividing by 365 the
resultant number obtained after multiplying the number of working
days with 5, will be added) will be given.

(b) Relaxation in upper age limit equivalent to the period of service
rendered on account of contractual engagement will be given. The
part of a year will also be included in it.

Provided that the said relaxation in age limit and the benefit of
weightage in appointment on the basis of work experience will be given at
the time of regular appointment only in case of appointment on the post on
which the work on contact basis has been done.

Joining Time.—A person shall have to join within fifteen days from the receipt
of appointment letter. In case of non-joining within the stipulated period, the
joining time may be extended by the Appointing Authority, but in any case, it
cannot be extended beyond three months. Appointment shall be deemed as
terminated if one fails to join even in the extended period.
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10.

11.

12.

Conduct— The candidates recruited directly or on contract or on ad-hoc basis
will have to submit conduct certificate issued by the Principal/competent
authority of the last college/university/institution attended.

Confirmation:-

(i)  Probation:-The probation period shall be of two years. On being not
satisfactory service during probation period, the probation period may be
extended for a maximum period of one year by the Appointing
Authority. Such extension of period will be made only when, in the
opinion of the Appointing Authority, there is chance of improvement in
the probationer. If the service is not found satisfactory in the extended
period also, then the service of the concerned person shall be terminated.

(ii)  Departmental Examination:-Departmental Examination, as prescribed by
the Board shall have to be passed.

(iii) Confirmation:-The person under probation shall be confirmed after
satisfactory completion of probation period and passing of Departmental
Examination.

PART-IV
(Seniority)

(i) In the light of the provisions established/amended by the State Government
the seniority of an employee, appointed by direct recruitment in the cadre,
shall be determined as per the merit list, prepared by the Selection
Committee and recommended for appointment, provided he had joined the
designated post within 15 days after receipt of joining letter or within the
extended period.

(i) The seniority of an employee, who fails to join within 15 days after receipt
of joining letter or within the extended period, shall be determined as per his
date of joining. If two or more such employees join on the same day, their
inter-se-seniority will be determined as per their position in the merit list
prepared by the Selection Committee.

(iii) Inter-se-seniority of the employees promoted by an order shall be
determined in accordance with their seniority on the previous post, from
which they were promoted, provided they had joined on the promoted post
within 15 days after receipt of joining letter or within the extended period.

PART-V
(Promotion)

(i) In the light of provisions established/amended by the State Government
the promotion in the cadre will be given after the recommendation of the
Promotion Committee constituted by the Board for the purpose through a
separate order/ notification.

(ii)  General Process of Promotion.- The Appointing Authority will determine
the number of vacancies in the cadre to be filled by promotion. The
following information will be furnished to the Promotion Committee
formed by the Board from time to time-

(a) Available vacancies in the Cadre.

(b) Approved seniority list of the employees.

(¢) The Annual Confidential Reports of employees along with all the
recommendations and comments, if recorded in the annual report.

(d) Information regarding suspension, disciplinary actions, departmental
proceedings, criminal proceedings, efc., whether pending or
complete (if completed, its final result.)

(e) The reservation roster (including details of pending matters) of
concerned cadre.
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13.

14.

15.

16.

() Any other information or documents, which Appointing Authority
deems essential or Promotion Committee seeks for.

(iii) The selection for promotion by Promotion Committee will be on merit cum
seniority basis. For promotion, fulfilling the necessary KALAWADHI, as
determined in the qualifications or as notified by General Administration
Department, Government of Bihar from time to time for an equivalent post
in the Government, as decided and notified by the Board, along with
confirmation of service and proper annual confidential reports will be
essential.

(iv) The Promotion Committee will submit its recommendation of candidates
found fit for promotion within a month after examining the documents and
information made available to it.

(v)  An employee will not be entitled for promotion merely by inclusion of his
name in the selection list. Satisfaction of the Appointing Authority for the
concerned employee being fit for promotion shall be necessary for
promotion.

PART-VI
(Pay and Allowances)
The salary and allowances approved/notified by the Board from time to time will
be admissible to the regular employees of the Board.

PART-VII
(Other Conditions)
Training:-

(i) The employees of the Board shall have to undergo such training and to
pass such departmental examinations, which may be decided by the Board
from time to time.

(i) If an employee undergoes a training/deputation, the duration of which is
more than one month, within India or abroad, at the expense of the Board,
he/she will have to furnish a bond to the effect that he/ she will render at
least five years of service under the Board after completion of such
training/ deputation. If an employee fails in his/ her compliance or he/she
fails at stipulated examinations during or at the end of the training, he/she
will have to refund the total cost of the training. Any change in the
stipulated training programme or extension of training period will not be
allowed to any trainee. The amount to be refunded by the employee shall
include all such amount, which was paid to him/ her during training as pay,
allowances, leave salary, scholarship, all touring allowances, books and all
other equipment.

Duties and Liabilities of Employees of the Board.—The nature of duties and
functions of employees of the Board is of the nature of public service. Employees
of the Board are supposed to perform very important duties regarding
environment and public welfare. So every employee of the Board should always
perform his/her duties and functions as a public servant. The duties and functions
of employees of the Board relates to provisions contained in existing Rules and
Acts concerned with environment. But the cadre-wise specific duties and
functions of the employees of the Board shall be as determined by the Board.
Retirement.—The benefit of E.P.F., gratuity and leave encashment can be
adjudged after the retirement of permanent empoloyees. The Board will be able
to determine its own procedure for this. If necessary, the order/provision issued
from time to time by the state government in this regard can be followed by the
Board.
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17.

18.

19.

20.

21.

22.

23.

24.

25.

Voluntary/Compulsory Retirement.—The employees of the Board shall be
governed by relevant Rule of the Bihar Service Code regarding
voluntary/compulsory retirement, subject to other provisions of this Regulation.
Resignation.—The employees of the Board shall have to give three months
advance notice for resignation. In special circumstances, the Chairman of the
Board may consider to accept resignation even on a notice of less than three
months provided that the employee deposits an amount equal to the salary of the
shortage period. Provided further that the Chairman may consider to relax the
notice period or the amount to be deposited.

Conduct, Discipline and Appeal.—Provisions of The Bihar Government Servant
Conduct Rules, 1976 (as amended from time to time) and The Bihar Government
Servant (Classification, Control and Appeal) Rules, 2005 (as amended from time
to time) and including Bihar Service Code shall be applicable to employees of
the Board also.

Residuary Matters.—With regard to matters not specifically covered by these
regulations, the employees of the Board shall be governed by the relevant
provisions applicable to the employees of the Government at appropriate level, as
decided by the Board.

Power to Relax.—Where the Chairman of the Board is of the opinion that it is
necessary or expedient to do so, he may with prior approval of the Bihar
Government relax any of the provisions of these regulations with respect to any
employee or category of employees. This decision shall be taken by the
Chairman after considering the matter in a fair way in accordance with the
principles of natural justice.

Power to Interpret.—Where any doubt arises as to interpretation of any of the
provisions of these regulations, the matter shall be decided by the Chairman of
the Board in consultation with the State Government.

The Board, from time to time may issue guidelines for implementing different
provisions under these regulations.

Repeal and Savings.—Any rules and orders of the State Government and the
Board, effective prior to commencement of these regulations, shall be deemed to
be repealed.

Notwithstanding such repeal, anything done or any action taken under
the said rules and orders shall be deemed to have been done or taken in exercise
of the powers conferred under these regulations as if these regulations were in
force on the day on which such thing or action was done or taken.

In case of any difference between the English and Hindi versions of these
Regulations, the English version shall prevail.
By Order
S. Chandrasekar,
Member Secretary.
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